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ylij rrer <fl uuffoT 
3tf%HJ73Rr 
5 ^ 2001 

vlBii4i<fl 'flpfl'oi #3; (siftrerrft affr cIrjNtO ) if ni PuPwm, 2000 

TJ^T.ufr.isffaj^T. 1 —wfN SlfaPm, 1976 (1976 ^1 21) ^ RTCT 30 SRI 33P 'VIP+1'-if HTTRT ^ p; 

yiHlor^Ni tw Piifvw’ts’?! ^simw dfa? (wfaw^Ni), ^fr yi'il'iw 3 % uihH fq+in 

^ T RrR7f affr %'5fN i-K+iR 'GRf ^ RO'iSKi Pi *"i Pn Pa ci Pi Pi 44 'fl’imi 3T*lfn ; — 


3TKqm-I 

1. iff^T ^TTH, 37TT»13ltr HHJlfmT 

(0 ^ faPm$rarar2f (arfasRRt -fan fafpR, 2000 ^?>Nipr 1 

(u) ^ PlPl'IH 1l>J14a’cf yablVM ■Spf inffia iff»f 1 

(m) Mr'fsfi arPiofiid 33V7 «ti4^Kl T RWpif’f : 

p ftlPmf A* ar^WT 4M*ipRT % fRsil9 ’RT P^¥l*h WPI'SKT PlP)!^ WT ^ 'RT *HHH1 ^r? A "ReiTWrf^ 

j h1*hi n*i>— 

1 

(41) ^Pl a b ■'T-JI^JJ 47 arwiFTT pRilf^RI f^RTT ^Rp«1 RT 3TmT Rpiq % W4R RT p; ffft SRpffl 43, 

(75) yi^fl^iot) tafty i[T i-k^kRI ^■(etiH'RT p^^l 3i"4 *PidH ^ hPiPi^Pki RT 37117 04 Pro ’43 cii'pcl pl'f I 

2. tifnimTir 

^■7 P-lPiH +lf "4 ' T 3T^1‘ RRi *61^ RTCT fRRR RT TT^f % yftf^>tH R p— 

(RT) ll 37fafWT l '-£Rl ^['yi<6 UH>I ff^ arfaPm, 1976 (1976 RR21) aTf^t I 

(73) "Prw%"^%rar, 1987^TRTOTPrT3lf'3^lil 

Cnj 11 PiyPw Rifawt ” if PiPirr 5(1)3 Proffer RifaRiKt 11 

1840 GI/2001 (1) 
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[Pari III —St^ 4] 

(■ET) ‘‘4fr 4*FF''4 (IWH'-I FM FRfMH FTCF Ft 4 F1RT 3#FFl4 3rf44<T 11 

( 7 ?) ‘‘4FT’’43tf4f¥RF4qTO3F4wTO(l)4r3FT4tfT4rf4M4w^ TTT4fa4F73444M 4l 
(R) “ f ! ^?FF'T5FT "^#SF^ Pl^V FF RS FT a#T^lt I 

(??) TTRSfl TFTtF^'' 4 flOMHF Amioi FTT «t>l4®?R iie«i *ti<^ qicii 3rf^«hi0 <*rfY(^ % \ 

(TJf) HgfrT l JHqfl 4wT4[FRMFFn4r31 fi?W4t trjft#TFTc 4 3Frf4 arf^t I 

(-&) “*T$R FTfw4” 4 arft Fh l RqT 4 RPT4 4 3TVTO 44 FMrMTftqf % RFR! 4 iT»F4 ^rn tp^FT 3Tfwfr 
3444m 11 

(=FJ Rft«ft^T«ft ; T(’5STft?rj %7 f44fT; 

(75T) ftt arafa, 

(TJ) TTrfFMTTCT 5RT 3nf4fiM 'MTFTfnTR 3m.RI, f#1 MMFTfRFF 3^q>iviMT' c FMRF4M^3?q4:T; 44 
4 ft % m4ft TftlSFF FT s-'-Kflfl FTT 3TFf4 I 

(Z) '‘FT4FT4''4fafWT3(Fr) 

Ft4mt 4 Ml SMlftH f, ffrHFil 4 fTM gRFTFl ^T 4 3FF TPIM-il Fit MMK 7$ WjfT f I 

(t?) '' fIR f e ’' 4 arf’-TBprff ft f^NtT f4 fm4/fm 44 (44 qfM/TRt '4144 fm/f4 344fm4 ft ft4mi4 mm! t) 44 
3 t14fm4 ■ft f4fk 1 4t 441 4 mtm, frmr-fMtfr, m4 44 ff 4, 4t "t^m: atfFF.iil ft =n4^iJl 4, -mi44m 

t, 4 mm; tm4t 4m4m fafaFr fn 4 t 8 ^ fRtar^I yti Dh <?t m 4I $ i 

W n 344*44' 4 fafwi 3 (f>)(1) 4 444^ tt4t 4t fm ft fM^ tf^im 34h4m t i 

(R) "4mm" 4 3f4Im 4wjft4i cmit Ff4if«mf % f%4t him t4?r WIft faPiFHt -4 4 m4m 4i4f wt4 4mm% 
MR 4 ff^rt 144T wnr, f44t 4 mmftm 4 stW ft 4rbn4 srt f 4 i h if ftpt 4fft mtt4 w -j^m 4mm <34m4m 

(M) '‘44mm'’44m 44M4T[^'M4FM'4te3TfM4?rti 
(«0 l Wi4)'JTT J fqT’ , 44^4wT4TF»Tf44TTt 1 -44 

(M) "Ff4s FFFFi'' 4 FFTM FFMfFTF 4 f44t fFMFT FM Fm4mtt TT^T FF% FTMT 3#FFt 4, fFRPFT 4 m *%Mf-II % 
3 t4fft4 4 ftm m 4t, 3444 m 11 

3TS!jm-ll 

auftwirRqf 34r^4w44f gr <yiffoM4T, 4^fgq, -qMtajrr 444^1^4 rriFri 
aTfa^rifHtf a|4 frifonffeft ~8FT r 

(qr) 4 ft 4r 344 f 444 sfRqrtfqiftqf fH 'fTRrprrr feqj -jttttmt ■ 

ci; Fnp--^344 ^t4 

(l) 7 %R-I 

(u) F%FMl 
(m) f4r-ht 

4fp 4 4rmn % 44 f 4 ftrir w tffr ^Ttt : 

(i ) 34fftt4 

(u) wn tffft 
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[ RTR III—TSTO 4] 

(ill) siiFRRRRRT 

(iv) qR'w RRRRT 

•RtT i),R S-FR 3 TVt HUirt, Rjf% (4^l=ti RR5<7f SKI ^ r s(l t l *K«hK % 3TS"1 R KKR-KKK RT fR['lf^4 £FRvRT 

wcr i 

(2 ) TnjF-RST—fcRft(f+D 41 TfaR 

fF'TfRRTFRR rR RRfjfF?TfRRT-RF~73TWTRT, RT^jfcTfRRT 3ifR l) vd -3FR RfRRT, fR% Id^IRi 

H>JScT ski %rFFR RTRiTT % R HH'KHHH "ST fRPlf^'e fRTRT oJRf I 

(3) TRJF-R—wFFRRJ tM 

RRFRTR7RfRTRRfjR^qi5^, R^!flRIF4d-RF-RRTn, RFHlfl, T5 T?*T-RF-rR?TR 1F4>-, Rmi%TT RC7T- 

RTFRT-RF-RRR^ RiRRTTF, "gR^TT sfVrtt^Tf 3=p=£T RRtjrt, farR fa^RF H U FW "SRI %RfrR 'RTWTR % ^IjRlFd 

RrRR-RRR RT fRfRf^e fRTRT RTPJI 

(75) TJR [RFi^-h R?F fRTRf 'ft RiT *1? rR i$1 kimiki R[y,‘ii tRT ?°h % ftnv, RfR'RifFRl RT rRriRrF % rRF >H*!< j lT RT 
RfRRF RT FT WI RRt R RTtRrT #TT R^ftTF 11 

4 . iwsrrrfr RiRRTfF 

FR IrIrRRF R -SFWRRs fRvRF yRl'jiM RTF % f'ld 'JR RF, 3RRS7 RR TTTRFR RT fRfVRS 3| % 3TTRRFR, RF 7TRR-7TRR RT 

f'-ldvi'R H IJ 5cl fiffl Jfld fRTCT, Jllli, fRRTT [RfR 1 *; 4 k^<q RT RfrftRfF R f-lHdd % ffRR FrtRF ^rIRF RTF fRrfRRfFR RrR RFt/RT TrRFrtr 
RRR R rR R 60 fRH R RRfaRTR?F RRfR %%R FrR aftr/RT SRRtRF 3TTRTT RT 'f RRFfRF RTT RRRTt : 

RRJ RF fe FrR 3TR/RT RTRTRF RTRTT RT RRF fRjfRFRT RTRfRRT Rrt % wrR R rF RTRrF ' 

5. f*K RR RrT R f -fffiM 

(1) RfRRRTRf%RRRRR'R'gtF^^?|tfaRTRF^ .-T^ '1 RTfRRTTTF RFrT: 

RRJRFfRT^ RFR^J4T%RFRTR^RFRrftRFt, R rRrtM % TTRR R RF 3TKRRT RtrIrf RTfRRTRF #711 
f 2 ) Rrt RrRF ft^fRRRt R#tRR 4 R'rRT RRRfRF % fRRIR aRRfWT RTF RTTT 29 % aT^RK ' ^r(Fr RTRTR ^RT RRIT^ Rtx 
FwFi % 3TJRR RTF ’5TTRRF I 

( 3 ) Rrt rFF Rrt R’ rrrF rfRF FRjfRW rt rRk. stFrrtrF RFt rrFrrF rr 'fe frt rri f" *rt rt rrrrtrtrt Wot 

■'Rf’-Twr R ■raRRWT ( fa^R ) RRTR-RR RTJR RRRT 3TWRRT #TT I 

(4) ( 1 ) 3HfRT—^RT^RF-CRfRR, 

(RT) %RRfRRfl'TF^«RfRW%RfRfRRTFFRTRT'^RT IrRIP RRRR4 RRRfRTRT t, fRTRRRRFTF/RfW rFFRwfF, 

RRRT 

(75) fRRR RRft/RfR %RFfRWF^ JR RF, FRTRt % RTR iRRIf. fRTRTFFRT rRRIF RR%RTT RRRiRRTFt, 

RRT RR R7 fRjfRW ^ fRR RTR RFF FFrI : 

RT^RFfRTRfRf4^rRR'RrfRRTRFFRRRT'^RJ r -<iFF fRT'&RT feiRIR 'K-lFW WRTiRoiR % RRRSTWRTRTFJTRFRfRfR 
’R iwiw RjtR^ 3TRRFl%'^RT' ! RRF% 3RR rtrr rF f, rF RF FR fRRR % 3 TRtFr rF tF rw 1 1 

( ii )RtWTT 

tFrt rtF "FFrt R smF rfrF Fr^Irw rt rtRrt RfRRRft rt rtRrrF R'j^ i q| II Rr stjrr strrF RrtFfrt FR-tFr % rR R tjrt 

RTRRT RTJR RRRTI 

6. RiTRRPT3TfFr»rR 

FrRtrr 3 R 'drrKdfFgwFRrRr RFR^RfeRF RFrfrtPi^>w RfRRrrfFRT rRrkIrr ^hhh, RR aFtr^fH qtoiRRRRnr 

TT fil 'd, Rt RfRfdRR RTF RTR T7 RR RRRRT (1) % RRtRr RrRr RTRTR ski RRR-RRR RT [RFlRiRn RTt RTR I 

7. R-RTRTTWTCR 

RRtR Pi'-jqii f=t)RT RFiRfRR RTTRrT, RRfwRRRfRjfRTT RTTTRTTRRtFRrrRT RR ?Tcff % R JRR RtK-fl RF RR RT J-^sF % IRtR 
RR% RRiR RrR % RTTR IRrR R 3TTRR RFRF : 

RTTJ RF frp RfR RF RR RTlR IRrr % 3TRTTFR R R5TR TTFR RTT7TT R, Rt RF RR ftlR RTT RCl 1 RFt '*tR RTRT RiTR RTT RTR 

t 1f>1 ^PTTI 
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Rp 3iq[cT% fci'H qaiqi RTT tie'll I 

(ii) aiP-TETTp Wf % T^RT-I $ PfT# ES ET REpuft W r 4 Rp «sffcf % f^ -qftsPffT ET T&ET, Prgfafl 

ETfEE# SET ■??; RtpP'P 3TEf^ Eft 3TEP-T % ffclS ir^TET ETT R%ET I 

(iii) 3ERR^7^ft‘ETft^3TPlEiTft^s4Eft;ESfE%f^EfP^ET1$ET, P^ pEJPw EtPiETTP SET TT: Elftft P* 
REfERT Rft 3 TrPt % Pm_ ESTRT RTT R%RT I 

(iv) (R>) 1PlfftEftEETR4PrW^ft^ft'#ftftT^REfETftE^EftRft aE^VpTSEfPftSJTETT^ET, Pfft fH^fa l ETpTEflfT 
SRT^: Elftft’ft REP^Rft'STSfE%#TS R"ffTRT ett R%RT I 

(RT) R^pTRT RRp ETT EEpETp %PTEftR REp fti fEEft ES ET ESPEE RTlft ET '0; R$ft EE REpJ % fas; EfPflW RT 
RETT, foP fRJpRT ETpTEEft SET #T Elpft P REfEET Eft REPi % fas ^TRT ETT R%ET I 

(v) PfT?ft RpIETTp RT % ETE^ ft' ’WVI Eft 3 TEPt, SE*T SRI # E$ 3TETRKR Eft HTET RET RT PrfpRT 

ElfP E>l-0 Rft TIR R TTR STEPi ft)iftTFT RREil °hi4Pi , *hii^ t i STEStRETERT Rift ET R jjjtM 4) KlSff % -SEST q®1ij ETT RpRl I 

9. T VIlfttERUI 

(i ) Efft Pryfftfl ETpTETlft Eft EE ft", fft^ft SpREEft ET ERRlft % REftt MpEtOT EflVl'JHE. RE ft Tift EE Rft ift, ftf ER 
•EfEETRT ET RERlft Eft ftfaT Eft ftRT ft R4Eft EE f^TRT 'JlIQTllI 

(ii) Rfft Efftftw Eft RET^ E^ REfft, Efft Eft$ Rl, RfSE EftEftflT Eft ERpI % TpEE, ftrffftR ETfE^T-ft Eft ES EE ft far 
RfEETlft ET E>4 Rif I ERE RC RE RElft-ERE % %R RRRRR Eft t, ft : 

(E)J ftp) Pf^EE PfE RE ftftsfRftRT R)4 ruI %ETEft ft, RR3fft ftETR UR. 9 PM EE ftfeR ftyR HRRT RRft IjRTRft w 
Rtf^ Ril %R ^RR RRIRI Rlt RTT RRIRt f I 

(^T) ^Rjt^^RR^f^R^f^,RfJE^RI Ri4-RR^%RRT^^' ) ^ RS RT JRRI«lRffl fRTRT RIT RR57IT t, 
falR^RRt f^RIRRIRTI 


10. Rtf^STR^TRIR^RRlPR 

( 1 ) (Rl) Rit^ »ft aiftlRRt RT R.4 rk 1 4tRRi RT 3 r 4 ^TKt R R5R RT 7RTTRR % <RR% ^ % Rlt 4f Pi ' ^Pw 
RTfRqiKl Rlt PiRafi RR R 1 j4 Rtfel R;y_ fRRI ^ SEEft 4ta<) Rst wl« R%RT I 

(J3) RTftRR^ ST^ftlR 3Rfffef fR 3TRTR FPft' : — 

(i) fRTRt -arPlRIRf ^RTR^ 4" <fl*l 

(ii) fRIRt RRpRITi %RFT^ 4" RRI R^ln I 

(R) f^RfRRIKiRTRI^RTdSTR^R-'fRPm (1)(RT) % »RT % RTR^ 4f, R^I ^RjfinPT 1 ?# %RR 4', RR^T 3RT%T 
Rlf3R RE -STRfR % RR^T 4<1-1 % RT7R? TRR RiT '3 T TRR RRRT RpT I 


( 2 ) RR-fRpRIR (1 ) -4 RRpfe fRRTi RPl^M RIR % 4i R^ RpEFlfi RT R >4R Rt, f^IR% PlRC RjmRpTRI 

RRfRlfRRT rPrR R. PejPrt RTfilRirft' % RlRan ^1^41^1 f%RT ^R> R>i ^RI wte RFf R%RT 3TRRI RERTfR ^ RRiRI 3^T 
R^RIRpTRI RRfRT^Ri ^ ^ 'ET^^ ^Tf^TRRfl'RT RI^RRt SET PlRT^RET RTRIRR RR R^ 4? %feR TTR TTRi RREft RST #11, 
RR EE? Rp RSRT WipTRIil SET RpRTK E EE fRRT RTR I 


R(«41*1U| 


Rf^PfTRi RfRRTlP RT RTpRTR R^ fRETfRR RR PiRT RET RT ^ R7 ERE! EETp RTT Rlt^ RiPfR Wp PiTRT RRT FT Pp 
fRRS 3E^ lm ^^ R^RTfpRT ERT R ?fR RTT ETC, lit WT RTfRRTTp SET 3 tPiR 3R^7T RTfpT Pfi^ RTT^ RRT ^R pTpTRR % 3TRTRR % 
Prt RR 3tPiom{I RT REpRiff % fRRTS ETJ^TTRpTRT RriqiP^T Rlt ETfRR RTRT 'Jilt'll I 
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TO mt 7Tsm : STWVm 5 

11 . arf^fliiradi 3ATtrar- - PpjfrT 

1. (1) m^tearfamtemmtemfteotetetaiTTg-^lteni-teTten^teTT: 

w ftearwrm, tete Hvm^Bmtefamr (2)3 mmBtefterfatetenmufafti sro Hh i +-.iRvi fteumtem;, ante 

ftemrgiriTfteteafTffcimiitnT «n*taifl ml 55tetet3n*j’j3te3te'*m;'m'fm'3’ 3omf ml ■garter ■’jctitetemm, ml tentelte, 

umfll % : 

wg ^ 'ftftw Bn-faPlW % KP fwF 31 arfamTltm m*HKl Biff fmm mnjnT, Umfte 

atermte te hih^ 3 mn 3 mn tenmte3 ntet ate mnmii % hih$ 3 ijmnte3 ntel b 3 ftifiaa 3 -Man n 3 tern ■amrm 33 
artemrct m mtetet ml Birte mtet atemrrt te mmte 3 #i tete % mm ate m3n i fl % nrnte 3 ngr tete % nrw mroftr 

nng rnn 31 fteBn-tefnrnn ( 2 ) 3 ften; mi, nrarnm % argim sww te amtei 3 arte^e aifomite m mtetet an3m fte, mte 
te nm mte3 % 3fm ar^mr te Pt^Hi % ftem mte tel fteftsnr anmten 3 nmcn ^ ate ift-ii ar^i^i ftete m 414 ten nte! ml 
arrnf^r % -Htmc frofn ^tt i ^>rrr f^rof^T t^tt % faF <3R-ww -sttt mm arr^Tr -mpitf^TT -^f %, ^f mrarFfem ^rFMprft ^n 

rnnmrctBiT wtemBTmrnifteTmnTnT, te3fte sr«w^m^ 3n3ntenf3mtei 

( 2 ) ar®w ■ate te mn 3 mm ten w4f mtet r^m 331 fate gn3sn tente mi man 'tern, tel w gnitw teteft fte 
Bn-ftetern (i) % ar^mifte3t artemKl m mtetet ml teiPr^RT mi f3m mrm mftem nte i mm mfmfn item 33 arfmmRtm 
m3m3 % nmte ml wt-mra m gnflw tette ate armro ml tentem mite i 
TqtefmrroT 

TFf fatten % simtain % faro mp atemte m mtetet, fanml mm-ftem tete ml mtet mtea te, teterriterrml arrggte 
ite mfl tete % ftete mjtete ateitel fteterrPrjTrtem i te arfMmtemmafmrltetesTmiFte'teH w^f ftei ml tersmi fteH 
jrt fte temftei ml arrg ^1 t, mi bit tete % tete teiteyn tern i 

3TOR-III 

ter-fteit, mflwn, crater 

1 2 . ter-fimri 

4fm 'sttt ytem artemrfl m m>teil % ite^r '^fm "sm iwm-inTaT mt Itetlte i*m m imte t r teT-ftmte tetefte 

umi " 4 ' w mrcnTT ate mte fotefte mprmifl Pi^a ifrte \ 

13. teterr 

(i) tefTBar-tefter ( 3 ), ( 4 ), (s) ate ( 6 ) %bwji irmte srttw-tw mrnmIte,mitete te teftetete 
ir^ter artemte m mtenfl % litem tete % tte l*rm tetem ijftei ^ tel % a-imter terl-mn Tjtete Titen i 

(ii) tt mftem tetef ml te 51 m Iteffte itej; armtef m ■jtelw ml ante te te aromr tern mnjm ^te 
artemiflte m mtenftef, ten te mimmi te, % ten temftvi fmm aii^n 1 

(m) (m) ftetetetemternm^’mten artemtem m4mD ml ^R^ai te’nrnmBirte^mtermTm’^BtelteteteT 
ml aiOtsi te ^•<t' 4 ml D 1 

( 73 ) mte bit temfmten^unmtefternintete m stemtetem atemtemmtetelte, te te ttpit 

tetem ml wtt Btel '^rte tern nte % tete m tempr 3 tel tetem V , mn»l m ml mK[te 1 

CD ■amt ^ teiterTfl hhtt te f«r«ni te ternartemtetetartemtem m^iiltef, mteBtel 

tetem Bite tern ■'rte % irmf m termnn, ten te te, te ik , 1 ^f fteffte ml mute 1 

(iv) te 'jjrj4 ^ln arfnmte m TnBmrmnmten mmmn, autem =m 4 temn, 3 PPm ttoft, te Itete % Iterim 29 after, 
1980 tenartemnim. 2 / 17 / 79 -am. am. te, ^nr n'viltenteHnulmlte^mamnimT^ml Ante rnlterntter 1 ^ 

■n, mnm wtef mtii^Tnte' Btel «tRmai telmnnTTffmmml aiicil Pnirte' i jmj4 te artemte ateym ^TaimKmmitterteaj^ 
viioi wtef ml finite" mPro'tm bI* 1 , m?iif 1 miTimTi% fteim 22 mitel, 1991 iten 11 - 3 / 90 -arR.a : ni,te. (1) ^ tern 
HfC te^j; h^'I m temH te amter mil mte mPimiRnT m mtemfite" tel wn nfi^TTT nte te 1 
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(v) fftrfttftFftFlftFFFTFft fftifttftFftfttft F?ff ^ aftftFTTfftft FT FiftFTffa" Fft FTTFT FffFITTT Fit FFFT FF% FFF % 
FFF -j'lFi) 3n4f<ifl"fa %T{'Fft ft Fit 'Jilt'd I <4#f fa Pihi^-h FT ■3TfTfgTH~ ^Pu|4l % flgfl V?ff farTFII aftftFflftFT FftF l ft ftFT 
Fit Fu4f<M faR FTP ff ft RFi ftt rufto Fit F>(4FTT FTfF Fiftt FTft aT'Ffyft Fft m<^<, FffaTFT 3TTTftlF ftFt ft fall ftFT 

fttft fftFT ftft 3T'*=qfeWf SRI FTFT faq; Fq ftftf ft ^p-jTTR fFFffftr Fii -Jl I y J Pi I 

14. Mdfafft 

Tfftt Hft-iRr-ri ftFrft *qPr'ta ftFft fhRO ftfr ftt 3rft)°hi{l ft oti4tii 0 [ftftt f^ft 4q4ft* MftHPtrft faq gTftrwt- 
qtfa ft®H 4?I FiT *tfioi $ : 

MT'q FP faftFift' FrfFFTTftFt" FT ^iPi.< hT Fft qiftlq wqiit T5TTT arfftfFFF FTf *4i<i 29 % aqpFTftFFT Fq 

PlFFf % FFpTTTFit Fiq'il I 

15. Urqi-4^4 

Fft^ ftm aftftFFft FT FiftF# faft SlftsiTfiF FF* wf FT ftFFFTF ft "WIFTTF ^T ft Fflft FT# % faq fajFTT faFT FFT ftt 
ft w fft ftFft ft fffftf ft wfifttft faftt fftfae sfaft ft 3ffft Fftfttw ft t# ft 3 twt#t ftt, fft ■sft fan far 
■w-thh^ ff ft Fift ft# ft #(i® ft faftt ftt fff ywiFftifl faFT ft ffft % i 

3TWF-1V 

3TTFTFT, aEflTTTRFTJft fafa 

16. fa# sifirerrft ft ft*f^ i ft ftt ftFr # fai if n 

arffaiift ft Fn-Nnft ?<h ftt T j j faifftFr 3-tfftftiO ft ftftFiO 4ft n aftr ■JFFit ■rfaq »Nt Fft y^i4 Fft wqFf tt^it fit ftFr 
ftt <JPft FTTFFK ft FF 7J1 'Bvfarftf, farftr'^RFT-'fafR, fW'Krtl FT Pi4^ u l ft'StftTISn 7 FTnff, ftf f^WJRR WFT aftR-^lHRT 
SpF I 

17. [4(PimhT tl,*i 3ii^vrf# cttl ^iR<64 

#sf ttc#f arfawft rt '5R i faft ■fafapft % stjrr -^rft aft* aTg’iTm ^ifar n *n ^r -jfl wdftnftf 'snr 

TftTR-ffipEr FT frR); TRI TT’ft 3nft?ff 1# Plfjvil TFT »ft aTJFWI FftFT, fal% 'STTF-ftMF, f4 I Rrft FT f44F ,J l ft ^ft TT3T FFT Ft I 

18. «ll M-ftF T T *BTTT; TTgft cFT ?rfftRT 

FrftFT arffarift ft FrftFrft YF’I mp«b\ % ‘^Fft TTF'-ft FTiftf % 4iHcft ftr 4“*^ ^ ffttt ttsI'ti aftr ftfst ft 

arartrer t^t ft fa# ftwftftr 3rfT% Fft '^fft Fil wr % ft ki farft 4i4-4i(l ttmw ffth ffT Fftnr, "arF tto 

FF -FlRrTh FT 3EF yiPy<JhT u i 5RT ftTTT <6^ % i^ WWTFFt FIFIF fl4T 3ft Ffftg aft^FTlft BRT SRFT Fi?fFET ip FT# fall FRft 
% Iftfp F *6PI Flk, I # ^jfaf 'FTlft % fp|^ Ff^FT 4)4 fk 1 FT^TJFt ft. 1 ft FF ftlFFT F/ftll I 

19. <hl <%l 

F7ftFT3TfftFTOFTFRfaft^Fftft^'^THTRftTTftf %t^^ FftTTaftTftrFT FiT 1%TT F3lft % %F FTTTF)' FFTF etft'll FFT 
FTFTTTt arfft'+uRftl, ^Fft % Tmfat % TFF ftF'ftF TWF fft^TFR ftnjnpTT 1# FF FT «TTF ftFT I 

20. ftn, Vfirft wflr T»TT ftfFTJR 

ft^ ftt aftftwft ft <f4fk1 twf Frfamft # ^ Tftffftr % Ifft ftF; ftr fttf! % ftftF ft ft*r ft ftftftr ft ^tfttf anfft 

% ffaft Ff?# fttTftrjFiftftFT ■sftrft^ q-jjfr % fan ftft farft FT FflFFTlft F?T TTlftFTfFFT FT FFiTfftTT l4f FTftTT, ftt FFFft 

FTFftt ^FFT ftFFftr 

21. FT ^rfFTTlt '5TTT FTFT fti ft^FN FT -yiiPTN FT 41^^10.-*. THTFTTRTFFTft ft 'RFTFftFT 

ftf aftqFFft FT F)4 fk 1 TRIF FlfftFTTft Fit ■'jft ftrjrt ftr fFFT FTt^ ftt FTFft fFTFTFTTFTF, ftRTFR FT F>TFt<FF, FTft FTT 
ftFFfttftt Vt FT arftFfw, Fft TFlFTR, FT^FT aT^TtF FT FFT F?t FTftTT: 

FTF[ F?# aftftFTTft FT Fi4fk 1 ftftt ftnjft % fFFT fftiftt TTTFTfftFT FT Fft^TF TFFTF FF STftFfFFT F# 3TFFT TTTfftfTFFT, 
FFFTTFFi-, ^IFUlpFFi, FlT^fnF,, -|t#ftFT, FTfftFT 3TFFT TTTFTfftFT Ffrfft FiT SOFTfaFTF# ^r} % arfttF T# 1HT FTT FFTFT t 
fftTFTrftFF% FilFiwftH FFFf ft'Fft^FTFTFFfft : 

FTF[ FV ftt fa FTT FTlft F?t F^ ^TF ft Flft #TT FT Fft FiTFT FF; trt ftrir FTfwft ^TTT ftnT FiTft FTT fft$7T 

fftFT FFT^ I 
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wrt-ficMui 


Ci) 4Ri4ilt%4ft4i7;4ir4?i^ 4(vM 4ftft>4) 

T ™f7tt 44 4714t t 41 44411 W W t lit 4F R74lt 7J441 T$fa) 4% ^41I 

(n) f44t 4t4i tr^rrft 41 rrAvh IH'W % 4t '3^ mRrk % %4t 4444 % 4 4i 444 % 374 H r, rt-ik 

WP|T % fHU Nk ^iT% % 4>l4 4% ^57 34 PiPihR 44 JIW^H 4141 'Jiiy‘11 I 

(Hi) “ 4 ^ 37 fV 44 lt 47 4 > 44 iH aftc 34 * 7*1 « 7 fti 44 ft 4 i 44 ft 4 f 44 RfIrt 44 %%ft 74 i 4 , ftutftfrlt 

^T■’Tr 33^qr^r>^ft%, T^rq^ftarfferf^^rR, 1956 (1956 441) 4147444 4^1^^*4 414^7 %374t4 7foi4ft^ 4iW37%f%4 
t, smr 4 if 4 fc 44 i 44 frHf %ftm;f 4 arr tt wiH TT ftrft%Tft ifsflqn q 47nfa41 4444 i 

41771 7 li^ 3ift|4ii<l 41 =t>*4 "^1 i<l 'HltnjcD 37ftrf'T4 T T, 1912 (1912 4712) 41 IWH'h 5FJtT R*>*hI 37^1 4R*J4 % 37*tt4 TftT4iftifl4 
RfilH T^TTf^f.4bl() 4 R 1 R 1 %, 4% Hl4l?<il <Pn , (^l ( tH u i scrfTjP i<hH, 1860 (I860 471 21) 41 ciwH'-i M^jTi Pb4t fttftl% 37*Jt4 <rn^5jl(jin 
4t 41 falft 4lftf744>, $?lf%41 41 41194 771 RTfaft % iftujlRU'i l, 44lfa 41 44*4 3 414 It 77414111 


(iv) *til^ 37ft74Jllt47ty+tai’O 77814 yiftwilt4it T J^ h-jj/I Riii ftilH 7717folft47'777 s !T147 yi^cte fi-ilRbi It 377%flu) 379% 
RKi ft,9 m u , M 474 %r 4111 "+,in i*lftn nil 4 ,\mi 1 

22. 3tf»J5RTtt-qT d gt f14 1 (1 

( I ) 4it^ ’It stftwdt 47 4nl4ilt tiutr 4iftr47lt It 34j4ft Urct ftm It 3759 ( 1*74 15 I pint sfR 4 Tt tp «fl*nO 41 
^'Id.n % 41*7 <!% If PMft^Hi yHI'l 99 % y^ici fty, f947 STj'Tfw’-TIT T% T TT I 

( II ) ftli srfijsbiO 41 «t)4^iilt, 'lit (in 1 ijjll % It sT^tft-^ift 7441 i? 91 *r3jT4>t T t^ ^<^<4 ^ srfEw •hh'-i ti«ti ■’it 

tctt 14t hf Ttrft 3T^f)^^3rf^'7m7r8f>'^5t'^'^'«Ft ^ f^ro; ^ ■h% ■sftp^r ^tni aftr ■hot 

mflTOTlt WT 34T bR aFpdl'fniW'b' ■Rtt "W 14*Rit t I 

’’Rft;RT^FT ■5RTf^rapTTt'RTf^e:1% 3RfKrefrrft"^TT «h*|-n||0 ^Rflfleiftplf 4i srjqfwErci tit 3#TO^ft^TPT'3it^R1% Pl4^«l 
^■^TR «ft nit ■or? ^rft 3TgRfl®TftT ^(T RTftW^t ^ 3T^«lt 'RR RTJfuTt t 3TtT Rrtl?T ^ BRim t % ^tt SFfrWtl "RT 3TfVR1 ^ft ^ 
t- i fl s ni4 ^'gl 5Ki fn'-lRici PbHi 'Silt* I 

23 . w-n 

-Qfa ^ 3TRT5RKt -Rt ^Nllt 3RT 'RTH#' If TIH3T 'STMTft ^ 51’# 3rf«Wllt ^T WOT 14t ^ 3ieqS3 

^5t ’jef -Rijlt % rrt r tjwrrm It w ^rf r? bw i 

24. 4mi1I< 3(H< hHI^I 

(I) %{§ srPTOllt'RT^’HlO'RTit wt^%f^tTn^^^ 3WTRW 3rf«Wllt 7 7T +4-4Kl^'^t|'3RirK''HllebR^i't<ll 
^ pi 3TR% hR^K % ftSRTTt 'RRR'41 3mt sfR ^ '44^ 4R lit ftRTt 3F4 iKft^T 47T 3HPH Wl<t>K '4R4 4lt -^jhRi ^4T I 

(II) 4it^ 3lf4 ( +i|-0 '41 ^farft: — 


(1) c;^ vji ^4T 414^1 ^TT 41 4^ % firlM, Hpl 34471^4141 

( 2 ) 'JRRT 47 % 4141-1141 41 R7T8741 ^41 4t 41441 '#1, 44787 41 3747487 44 'R 47t| 7^414^t 44t411 

4^v(j<*i4J| ; 


R7 f4f444 % fPTti 11 ^41 ’ ’ 44 4^7 37 s ! %, 4t 7^4t 4fRi47 37f4f444, 1961 (1961 44 28 ) 'R' % I 


25. 47T4KT, 4tRRf 

4^ Vt 37f%74!llt 4144l4llt ftiRTt R7R®71 % R3T45I, It4lf, uftl’jf7T4f 41 t447t f^44 4ft 44^-371' If TT^^IWf 4Ff 4^41 I 
t^ 44 I ^PniH faTlt 7^^1^4^371^44^41 16*1411 1471 374% TlIRtl'R 3744tf%f44f 44441HPH t4%T?144% ^ It41% 41^71 
4pt 4141 44474 | 


44^44: 


fRi4T 7441 % 7414%, VV'nll 41 Tfftr’jfipit 41 f44Fft (444 4% 477^ 4% 4144t-4I4^t 4R 41 f4414 41741 "?4f4f444 %44t4I4% 
(MU 4^%4T : Jft 4141 44414 I 

26. «*i jf 3ttr 4871 Pi^IVlT M< vtld®!'*! 

( 1 ) 4%t 37f444Tt 414v441Tf ^lf4444 44 It : — 
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(i) r^trtrt rt % flraft anfrreR arfaRnft rt rt fareft ^ *Rfan, R qftteff % rr, rr$, 

T^rcpf[ -jqr ^r, ri^ri Pi'ifafl iflRTRfr, frra%Ri*ti|fR>Rfl^R-^RR5t wiw#, RTafRiPf#TTRT3nri 

R^RR % %# WR RTt RTsf M Rft ST^Ffil R^f ^RT RT 3RRRT , *RR RTl RT f*Rft ■qf^TTT^FT RTt f$Rft 3flf*rR? 

RP^ai Riff •suri'ii I 

(li) fo Rftf frafl ^ rtr^ feyfM RT-fopRTRfr <afl<; i ft %RTR?I*f 3 ft Rfonry p H rr% Am i wir>X # rtf 

(m) fRRft’^sri^'^T'RRRRrJTRlffillRTi 

Tsr^-^isn 3 yRi<F^ r^ <*rfa(i j Ki #T-iiR rtt *rrfr Riff trIrt; afR 
(v) TtOTRif*iRTftRfl 3 ^ ar^Eftr^f^ arR^Rf^Rff aRf^RTRrmaffRilRTT^^ 

^[ETRT iy ^f M Rff ^if?l v iffi e t><^ f?1T 1»fl el'll I 

TRR[ R?ttf arfaETRf RT EitfETfl fifRft ft?ltRR RT to -£ f*HT *ETE Eft EE tEE RETT f*T?gET 3RRTRt EEsf 7?t 

•rehr t rt e# ^ eeet t, rt l^prfr re^Iret wrrff % ret RREistKn RttR eeett % rt er^ f3nft i^TEt ERfErft 
Eft eRe ^ $ i 

RRI Eft$ EftlETrft RT EEfRKt fa# EREiTft RER EtETSet ^ EFT RTO EE EEET t ffiTERTT RR TO Rt RT 

faiEE^ETrft RRK EtEtifSt EE RR ERIREt, RE^foEftaTEERIERTEf^E^Er^f^RETEClftEEETtl 
(2) Eit^ *ft arfaErtft Rt ERfRlft 3TE% fa^ff EErT E?t RE EIR 3 'RE^EE ETtET far ER rHElR'Ki.TI RT aTTREE EFraEflflT 
^ -m e% i ^et srfaErrft rt R>4 R[ft Rit e F et et Ft, w yilRRiKl Eft 30 ^je tje 3i ftHwre Eft ami RSETift 1 t«# ett faRTR 
RETTWEE^ttEratkfREEE^ 3THE I Hw ft ^TgRR^^ftRRRIRf EE RR^ETtRTlT^3rfMEilftETET4EEt^RE'pTEE%TTRE 
^gT fa erRil T^fiT 't'RT Rl PlRtRn RtRTR Riff ^ Run RT Rif RfalT RRR-'^ftRT % 3R^T SPHT RJ°I '^R'l'I ^f aTRR^f RRTT % RT RRIR % 
fcTI ffrq i ftnim ^ TrrarP«RI ^RIRTHR anT^FT RRRT %, ^ »RjrtH1 tol ^ RRW11 

4MtJahIR | 1 : —W f^RRT % RRfRR ^ ^Rlf aTRRT RrNrI T5°ft TRffl RTTO7T '3^ ^RIHI 3? 

RTP ^ ^RltTaif ^EF RHT % 3P ^ ^rffaw ¥ I 

WtJIyf PT 2 :—f%Rt arflRCTft 3TRRT ^‘fyid R5t R#RI TIRR % RlRI 3TR% mR^hi 1 ^ RR% aTORef RRW 'ills'll 
.w ay^r^^R Rf3R aiMR!i i 4 
#Ttl 

27. ^RH, 3TRH altr R^PVl 

( 1 ) R^aTftRf#aRpft-qg <4 ) 

RieK'Jlf yt^n RRRT : — 

(R^) 3R%^RlfRTRRT^fRTRTRT 4^ R T ^ ft RT3R%'5RT ari%T aTRRI dy^i ^RT aM RTR ^RT3R% «4fetR 

%1^R34R%RTR^fR^RIRRRi%'?R^ RrfRt aTR^ R*Rf%; 

(^T) g^^RrRTORR^f 3nRfRT3R^^^^R%R5rf^RT^RI3R%^a#WRTRTfRl^R. afR 

RRflft, f^TR% aRRfll ■fRT 4" "3IRT RR Rf t ; 

(R) RR%^^TORff^'RTRT^fR3^T^^ 3^ y il fHW RRff RT3R%^RT arf%T RT Rlfa aRRRT?T4FR<% ; RRT 
(R) RR^^RTRWRTary?R«T' 1 Rr^%TR^ a^R^gtTRTaRR i;iPh^ Hi^jRR 3Tfts*iifI% HiH^'fif.^ffSR <ll(i<4 
tpt RR ^ filPlRR ^ 13 ^ 1 ", ^RRfl iff, RF TFT fMRRRt % Wi*E?l% ^ F^l4 3? rRr ftf^RR R^ TKlf 

^ pi|R<uf] RRRT IRgfRRTRt TTfRRvRt R^t RTfjRqt a|R tRTTTaff R?f RRRRKJR?I ft«#%RR^ TjVft 

RfR ^ ^ iRfRRR I 

(2) R^aiRw^RRTR^RRR^%30 3T^TfRir^^RR^^ 31 rMR? f fwfil% aTJRR aRPTf^T, 3TWT R*rR| 
RTf R/5F faRRift ^Ni Rff 'STR^fT RfW I 

(3) Rit^ arfRRRff ^IRR RlRlRiTfl Rif W4R5RI % Um 3TFt RTR 3 RT 3Rpt RftRR'^i fRTRtWRR^ RTR 3' R>tf 
'RRRT TRRfR R^, RRRT, RiR, f^RTR, 'SR^R RT 'PTRTi aRR RR R tft arfSra R^RT -afR R RRRiT fRR^H RT^RT I 

RT^a^RTRTRTRTRRlRRT^Rt WT RTPiRTT^ Rfl RR^ RTRT Rft RTTR^ R^ ^ R^ #T-^R :— 
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0*0 PreftTfr4*qfaT4 R<w faq i a i mtfrmfr w«> 3!ftmft% ^ i f4wRy 44q4f; 

(n) *nq i 

(4) TftPyaTftmd la^rT^T-^T^^yffwnrT fay rft^t^n,43RppaM i rrq4'qr 

Rra% PrP qfPm ■3R % qm 4 *rr4 rr? it rt -?«nf*T^ 4 it, Rft to rrrPt ^ i o.ooo 4 344* 4 i 

RTRIWT RTftTOT4 Rp 4sj4 7m 3RTCR RTR1 RR4 4PP rP; ^rt ^ 4r-Pr :■— 

(rt) p4 eqfai 4RT*np Pirr>i JHf^^iiO % rir 3iiPwPr> sqqcRFp, ri 
(- a) ftrcft Prefab rt uft i Pan «iraft %rpsrr 4r4rr 3rrrtiPi 

(s) t[gfoi4 aqfaft R R 3npsr% srt 
PfrP 3rPiRn4 3T«mt ■aTjrf’^rrfl' 4 ^r rst rt «tr?t rfP% Rq, 4 "3 r4> rtr it rt ir% srt strrt torP 44 4 "3^4 PtrP rPrr ^ 
etct Rrftn ft rt srfSm rP Rif it, w arfar 4 Prp*r % st^rtc 44 sttPr 4 PrPte strPt % 4Pr *4iPrr Pt«rr 4tt rrP rP 
rrt rr toi 11 rP; -fRrsRT w rrt ifr Tft to Ptrtr 4 rr 4Wf % *44 4) far# ri RFrfar arfam rP # Tfr, virftw rrP 
fPPi 

28. PiRTf 444t mi<4<0 

0 )(i) rP$ arfarRRp rrrt rv4rtP PtrP p4 *rPrt 4, faRTRiT rPt rt r# 'rPPti ift, r 4) Pfrti rPtit 44 r tP Ptrh 
rrPrPrPt^rPrt; 44 

(ii) rP£ 3tPret4 strrt rt4rt4 sttP rPt rt sttP riP % Rpfan fPP ^ PtrP *qPro 4 r Rt Ptrh r4rt 44 r # 

P*RTF RR% Rp RfRRl RpRT : 

r*rj PfrP -rPr# strrt r4rr"I rP uni^ (i) rt tirs' (2)4 RfarTPsrn ^\i taF i rn4 "qr Prw RTPrer ■qjr4 

% Pn;; RiffR 3nf4w4 ar^rPr 4 rjw t wf 3RrqiT "qf rwwr 15 ) -airq ft? ; 

(^) ^4 344qn4 3T^ afP 14^ % ^ ^ ^r4Pt PrfP (qRpww) ^ 3?4H 44 Pwnr % Prq; 

aqyipT Tp ^IT RTOft t; «frr 

(R5) ^TT»R%%%^ ’3Fq3TmRf I 

( 2 ) ^f^3rf4qqP^W'^ T Nrft4Pp?ft tor4)^1^ 

7TWT tr) ^epTt #sp Hit ^CRT I 

29. 3fwf 34V|fl|l 3WOT^ tc^PrOCRR3Ffirair4'3<««« <*>4 thi(1 

(1) 3#tct 4aqewrTFiP^nP Pn4 wjq^PpRft 34^%3^rrq4q^% fwraT«^TpFfP arr^^Pm; 

Phrak Pfit ' : 3nm % awqr "q^w; Pf»qi "amn %, wi ^rt w PkwP q4 ■nPPsr 4 ap-ro •^rh tiftw 

■it, 3 p "ww ■«rr 4 ■qft niO-or 4 '(pff irft'ar ^rP sroPr %^Prr, 4 rti wi hiP^r! % PiPti Pt^t ■!), PhPri 3T'tot 

fP?Prn>iP *)mi ^iin'ii i 

wPPF^3R^^Rpq^4Pra4rP^'34^T'qpiT'3iT?n%,34 P#rw444w Prt¥^e Praff '*rmIrrm wi^ht i 

( 2 ) faRp3 tP^t 4 ^4wP tuPRTT- pFPm (i)4^gppfa%qrnqr^ ^ mcth M rif'^ rrtt4Ph 

% gfwpifrT #tt 4t -rtr 4 ^P qpR^fff 41' argRTR tmr ?rt Pr°fa ^ 44 tR 4 fa ^t pRp amfa qp«i "B i ^ ^f>Pt ar^ro 

% 4 '•TRp 'JllMj 4) ■STJRRIT PfRRT ' J ll | < < ll I 

TRTpTHWI Vp3^^4f4'^Pp3rf4aR43Ter!rRR4^T4^t : 

(^») pRp 3raPj 4i 4Ph ^ cHi Milt ' J ira\ %; ^®n 

(Ri) Rr4(3qi444'^PfRq^^t HiP<4t>iP ^f?t 3rP 4 Pit^%rtw44 3r«rtt rwr ■^nqim 

^rt 3tr 4 q^iwp ^miw rr^tP 4 4rpe tsr pm % Pfr ■««!■ srjPw awi ■brt 44 q^n w P Pn«4> 
qp on qq gr yq ^4 faqr w qr i 

(3) (^) 3tPrr4 3R«rt ^4^iP P w *3 H Mh*m 38 4 ^PwRan gpq 144 ?nP^^i Pt*4<R4Pn aRRRi ^ 

% PtlRpRT "Jiin! P 'BfTSTRTpRTI e tRqi %4tRiyq WpRthiP 4 Hn 4 PrP4PW’^P5[4 7 RIt4 'STRRT '^Ns 4i Pt)4l 
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tor} ^ ttoto % 3?«rcr fro ^ TOfarorfi aroro to#to} aft ^ TOroft ft -g^r $ tot t,i*r ftft*T ft wt TOfftrorft tot tot 

toRtotot TOfftroifl totott «t>4to(I to tov ftro i 

(TO) 4* 11 Pici^n TOTOTO TO 1 *) ififtn ««^i ftw ■*# TOt TOMTO <^41 Hiy, Tift aft rti<l<s ft TOftftfftlt TO} aini.ft TT*TT 
TONtTOn TO fafTOTO 38 TOT TO$ TO?T TOT^TOft ft#! 

(4) a# TOt^ TOfftTOlft TOTOnTOftTOTtTOTftTTOTOq ^Ww( 3) ftrTOTJ^TTWft f#TTa[rmftFTO3TOTO[TOTOTTIKrTTlftTO 

ftmtW 1 ! TOHIffl TOTfljTO Jiini ftTT^fF TOfftTOlft TO*TTOTOftroft TOt ti**iii , ^4 c ri TOT f#T aiicn ft, TOT a4 tHi ft ^PWftRTT arr^TT I 

(5) ajftfftiftf STfftTOlft 3T^ ^ 37^#s# toT t 3TTOTT TOTTOT Vlf fl T^ft ft arfftro Wt TITO 

(£c(d) TOI <tft TOI ^K'*! ft RlM, ■3 R' k 4 c iI aTT<W ft ft ^I4i aT^^ii TOT'jft ffttfl Hft 3iTjaiV J l ft r |'3K*ta fftqi 

aflroft, fsfpRPT 22 ft TOra^T ft TOTTFfft, TOTTTOF^lftPl 1 ! 4 ! % uftaffi ft tefV, aifft+Kl aferTO TO^ift TOt ^dl % 1ft-H 

ffpn toto am# a^vq^n ftm htoot ft, to# fromr ft wf to} ft" awr ft aftftro to ^an toto ^m^ni i 

30. Tnrfrt^W. , nnT^^ w ^i n H^Fjnrftota 

ftt$ ft ftftTOirt stotto ^m^ttI wf#ft amroTiaiHlfaTOTOTftrft Trfftq vrft 'rm to^t ftnr3 t*ttotoit ftt#, ftron 
qfrr^ f^nF?n tpteppt 3t*wtt 3t=®t T^rpft^r 3 T«f^t ffeperrrol' f^rropq % TP?r=q % "ro^ -4' tofT i 

31. *j>w 4ftf TO1 TftHT *h 4, 3Tilt(ft 'll 4 ! ftft mt yfftft*! 

(1) TOt^ arfft^.ait 1947ft f^qT?^4%3T5qR ,, q5 I ^'’^t ) 

(Tip) ftqr % af>*f^ l R-q1 ait TOT arfftfaTOT % 3T«J ^ TOT^TOR t, ^ ftap^ itq Sfjsqror ^ •qanjj % f^cft 
HEWN 'W ■qFtRT -?n?f ^TT 3f*TCT ^ T^TT 3T«RI 'T^irft ar*RT T*p W 3T«PTT 3FWe VI ^ ‘3TT^ 
^ Tnar^nftqi i 

(T3t) in^^arrarq 

3T«RT ftfr# VT ^ VPCTRI, teft Vf $ »Sfll(r1 3t«TO ffrflTW, 31^1 3F«TO aRltvitq TfV Wf 
to^ttt i 

( 2 ) »1j ait~ sft xte3T*iqrqg;qr’F^nrorqvr^appf^aityr^n^sfrorfent “^hFR”-qTt^aT«Rrqn 

^nrt % ^ VTN q FT*f WPTTT^qfr arq W TO'TO-^TTt ^ 3TO Tt¥ 3T«T?T a< TF TOHFRT VF ^ VOT T^TT I 

(3) »4t<k 1 f^hql^ftwn H^T ar^TTarq^vFiTtqTraHi^ 3^y 4 i afk'il^t^t^ qrc?T^3T^raTTt? 

Tim fa™ V w^art^piHRTOT, -Pra^ aiqqT arwi^T T m%' 

■pf i 

32. 

(i) ^ ^rora, ^f*irn^3Flt«lVRt^Riaii < ilfj1« 

fVffr aijar ■£ $ ■qwq tovF %qi i 

(ii) arfi^Wm (0 ^3TFTk3F3qi^Fftqi^^^^3Tft1V#3T'iqT ^4 ^k1 

Vt, TITO fK<+>K TO 'ifro TOt itRf TO %rft TOI^ TOT TOTOTTOFT ^Ft TOtTTT I 

33. atffcfTFTtt WTTO «FTfNftfT^ TPaTTO^f ^TTTfsRTT 

( i ) toi^ ®fT arf^ror^ totott TO^Hroft twh TOfVrorft TOt Kajrr ^ fron TOt^ ttortto*4 to fa^rt arfqTOri ttotok TOff 

TOtTO TO TOt^ TOTTTOTO TOFTTOR TOW TO STT^ TFTR TO ^TTO ^ tTOTli 3TTO 3Tf>TTOTfT 3T*TTO TOTfTOd ^ TFTFT ^ 3TT A iTfT t TO (^>0) 
RTO TO TFTTOTT 311 TO VI RFI TO?f ^TO : 

TOTJ ir dMfafa-iIH fTORt »ft VI PlTOf^flSR TO TTOXTOff iftTO— 

(to) 3tFtotottV 3f«ito TO*hrrt to ■fro% toto fv# aFf^roirT 3 t«tto TO^rorft toT to tot?tT fT^ ^ totott to 

-qT % FTTO tft ^f afTO TOtY , ; i ftTOC l T S TlI Ft Ft TOT^i TTTOFT 3RTOtfaRF TOltTO VI ^1 fHaft aftr aTOftTOTOftTO 

to?# tot froni aii^iaH; aftr 

(to) fro 3#4 toi(Vt) totottTO^ roftqi %tto 3TFi#m ttttotoi fto tor to^ totoi totor ttoTtor totto i 



: a romu ' m 
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(iiJ(^) q^ vft arfqqqfT arqqr qq|qi() ■#qr%arfVqqdaTqqTqqfqTftm3pq^qT3Tqqqqrqrq-^qqTq:5TCTqq: 
31MF*%'BlTT'3^faT!T$ ^f qqfl TPJlt qq qi«T qqf q^H I 

(T3) ^ ^ arftiqqft 37«?^T q»Jqi{l (VH^yw*^qj^3Tftq^aTqqrqqfqTft^Tr?qqT’>#rf*Tq; f^^q^qq-qrf i F‘TTte 

qi$ arfqqqft arqqr qntqrff ql anqtqfq ^ q^r qrqrq T=nff qRqr i 


34 . wy t w 

"4^ »ftaTftTOTTt 3T«^T aqqfa ®TT^ ^T ^ TTqfqq MIHtfli %qft 3 3T^ faff ^ qqT% % %TJ ?m 

3rf^»m^ Tt q^ qr apq wfl wq q^f 'SMquj'ii afa q ft qq qqra qRm i 


35. 

q?ii *ft arfaqqft arqqr qM^Rl tiw qrfqqTO ^ft ^^hPa ^ fqqrfqqff toi^ r ^^ ^ fr^tr yrsqfl 

qfr$ I 9 #!qqftqr qqqjqrq*g% qq ■$’^ arqqwqqR7t $; w3 wiq?t viiPmm qrf qRqrqTqq^ qqq ^<w< 
qtff qftqr qr qqq q*ff qqtqr i 

36. *n^H! ■JW# TKT ^R 

qftyqqft afqqj qr^qul— 

(q>) f&rafaqt $tq^' ^qqqqtaftjpiifr, q*iqF qq wrr^rq, afaq^rwif (-jn.) qrspq xp^rf ^^mffem 
*ft wp qq '-eftqr qrcqq qRni; 

(qr) arq^ft % tfkii Rt>4) Hiqwi ^q, 3ftqq arqqr aqq q^r*} ^ araraf wf qfcqr afrr w qiqqiqt qqR n fqiqq% 
qrfsq) % hm*( Rqq qq^ af ijq) ^q, 3ftqq arqqr ar^q qqq-f qq iqqfl tw ^ qq$ rj^qtq q 7ft; 

(q) qi<RiRrqr wrq qT qrw Vr, aftqq arqqr aqq qr^qf qn qqq)q qirf qRqi; 

(■*1) qft TlWl4 yi^a|Pl^T«W' c Rd4Rwr' : TFf'?ft T TTI 

1^Pppt% s i q i j n% , fan “wMqqfTqpr" ^^q^^Tqnqiqf^Cftraqrarq^i pi qitqPrtt%frrq. 

qRa^^R.V /) arfqr^rtw^rmiTR 

an ifrmnqq^3TqqT3^qTq%qRqiwtqi^3r^!ftq^'»Ft3T^qft^amflti 

37. <THfl JH 

arflqq# arqqr qrtNfrft qu4 t-«w qr qfrwi % fuq #q qqrteq qq ^ qcf qjtnr i 

*M«*!W<vi : 

fqfqPm%3rqtqrq%f^ , '^'qq%q''^'qq^ a?qqr snjqqwr: aiqi«q1q qiiqoc. Tnf^t, ^ :— 
(q7) vn-C l Ray. y# afaqyqi 
(qi) w q?t qtq atqqi apj^tq 
(q) ,J ?W ifarcr af^^Pwqr 
(q) qi^ ai^ftqi yiftcq f^om, arqqr 

(^) qq^ arqiqHtq vn(IRq), *^na»h arqqr Ar-^Raqi xfa Tf^frt qq anwr i 

38. TnffcRt 

anqrq % ■^qqf fqf*mf ^ ■^qfqr%f^qT, 3 fk q^ arfqqqfr arqqi qqfqnt ti ftPiqql’ qq awiq-i qwn t a?*™ 
q^w, arsprmr arqqi P iP wqm q?rfm % aiqqr fqr % finrf % ?iPiq< arqqr apj&ff % sRi^m qq4 qqm t aiqqr 
i+qqqqq«Jqqcmt arqqT qqqqrc %qq*f%faq;^t, q^qt 7 ^ sjiiR-a-mY 4'^Rraftqq?a?qqrarRwqq 

ifWn 

I. atfUqiTt 

(■JB) ; 

(i) Rpnq^rqi ; 

(ii) qrqqt qqrq qrf%TT qT qfifq ^qq ^feqi <)>q W!T; 

(iii) q^Rqfq ftqTqqrq ; 
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(45T)*t^ri: 

(ii) -m? tn P~ 4n *wre ; 

(iii) mPtci 4 ^niPr^rn ; 

(iv) ■*rarfpT r ft,"wfrMratf*i4^%^3r4W!T' : TiffTft T Tt; 

(v) T^jftri 

^ "TO (4 Pimm % 3p{ “Sp[ '*Rtfe nff Hill 'Jim‘1! : 

(i) ft^3rPr>m^^tw' t Fj T n:Piyf i W'«ift'7raT%3TgwT, ^p4rffT?t, f4Mi T ft , M%^'*TT T ifhHT''iw^^R 

Tfi% % «tk u i tjtf vr 3rf%w 4n*faffe4f ^ itai ; 

(ii) hk 4h* 1 4 l{Y4 ^T 3TTOTT TR %T 4m P^PT-PT^T 4f ((TtitflOR RT O'T’l ^IHi ; 

(ui) arflpFTft TFt ite 3T«tm RTI falR^T ftfPj; ^ f*mTC TFPl % RPTiff TOI $, PqffTPT TFFfRR 3PTCT 

■rfMftl ^ ^T, T RR[ ’3 r4t TSf ftmrc ftrq; '<Jfi4 % ^ %ij; apftm t(ptt 'ami ; 

(iv) T n?PiftT%%^.'^ : iftt r PT'3^!iin31*^1^w(4iqi3i)i%fa , '*Ri41'ini%' < iR^R4'^ qiK^il srfiwi^ 

aft v^HP i ^ 3iw Tqftrcr qn?n ; 

( V ) -iWffl ^5 HT Tp; tr WHIHH PR w} PR faRTf 3Tf*TOTCt TFT TfTT PHTP ^ pT^ ^ RT R^ RT RmTPTfa Pft 
R^t^PF % "3^"3P d^VR^RTR^^ aqrfrrR -HH9II RTT£ RTPR mrntiPw ^ Rt avi^h STmt 0 !^ SPTRfaTT 

Tf; 

(vi) 1^3Tf^FTtTFT,^f^^^TTTTTr;m T TfHtw4h4ri^Tn3m^w^f^f^^^Tn^ i ^WT^fti 

% f^f^npcpfr f5psr*4f ^qr »n^srif % «rg^rrc ^anB% ftron?t iTs' •*tt 'arr«TP^fTT; 

(vii) r?t{ afferent Rft; rt sttct]$ gn % 4) ppfr? t%?i trot -af rwtoH ; 

(viii) P>) ttai Pit vtRlPfl : 

(TF) f^F^Pf^PTPRR%3ra*fa4T3T7iRm3RRT^PR'&PPrW'ftF^3TfPPTlfiPft^3TPfa% 

faraV %n^ fqrfm Pfpt rpt pt pt pppft fpjfar pft wff 4r apjm rr^ r*^ i 

(TJ) Pf# RfapTPT IPTR % aPFtrT 3TftTPTrct Pft, PR tifq^l "*11 PRR pft Tfiff % 3 i;j«h; sffl 

(P) ^SPpt 4 t 'TFT % TfT’T “4 : 

Tp^Trf^-^T [4 P i * 1H %T5PTg1 ^^-TSTJ^ (l) ^ (iii) ^ ^«ihl d'll^TO H«iiq%, TT^f^Tfr 3Tf^"wO 

acftr^ 15 ^ 3T^f%T aPnT ^ 3T^f%r# TTCR 

^nf^TFRiTT^Tf^, %apt^^^^W^TRPT-Sf^J?TTF^TPT3PTOT:i7pTT-3mj7TT 3 tVt: 3rffePT^t ^RT TJPJTT f®fTTJ T^ TPTR ^ 

Trfi; -Bfiti tD, TRt amtTT i nftTT ^ wt sri^wr^ 'Sirr ft^rr Tjnrpn : 

^ wtt% ^ ^ wt % TmeT ftTftsrr ^f ftpn'ampn 

sfk ftrf^ ^ ^ 3Tr^ ^ arft^ tfI ^ 4i ^ ^ ^ ap^ tiTftn wn alk-aim-^4 ^ wft ftr to% 
Tfj^T 3TTTfa 3T*T^T ariilM) ^iT "OFPl 3TTTT 4 t "f^n^ H^i'Tl SHTTP : 

■qp^T^ f^F ^ ■aim ^n% an^ppfiTiT "Fiff % ■*rftr: 

(l) ^TTTiT^-4'Trf^TFi^^f^»ftlTl’aTmTt, ^mRTHF 3T^ TrafPT4) ^ WTT% ^^T^ ^ TWt; 3?lT 

(ii) a nftt f^ip4'^TFT^mrr3^mt;i'^R%faT2f4MTTT^T!piy^r^ 
■4' Wl TFTT t; 3ftT 

(iii) arfipFK) % "3q^T TFITF W3lt ’•ftfep % 3Tq4 '3TR■? 3PT% Tjrq ^?r v4 l ^r^ ftmitl 
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n 

(mo vli % Rm ijfli 

(i) f&TCTM^m; 

( 11 ) TOMi iMTO ytfl<pi TcmMT 1W4 MM; 

(iii) 6 *nfWi m?t smfaMr i 

(H) 

(0 ^Mfm; 

(ii) M^ffa TMRT; 

(iii) Mm MMfM^MrTO^lN; 

(iv ) TO MTH^ "*? Mft MSTV Mm 3TfaMiMM MM) MJM MMT $ Mt J MMf Mil 3TfaMmM M MMT fa=T TMT 
ttM> ■*¥ <T)41; 

(v) TOrf'W'fi MM*l% <WiK%fMm MnjWlHT faTFfa; 

(vi) matemti 

MT^MM^TOT'PlPrt^'eMirt W^l fl'II^ M5TMit$ 3TPfa W MltMlft %TOTTOT %> MTM Rifafl fan '’iiM.'il sfa 

Min^naftiMri^ ^M^im*/!) (Vi*) fa mw mrW 
3TSTMT «Tnfa Mil 75rrn ifrp) <fjfr 3TMMT MMTM MMfa 3TMFR 7^ : 

TO^J MF *f[ fa M?^ MITM 1 TO^ Ff*t MffafMMiFT Miff %, MfM 

(i) M tf Mft WTOfaji *ftft w t, fafrom 3 ?mmt 4<ai«i<ft mji ^mrt m fnm faf hmmt£ ; 

(ii) ^fa% 3FrfMf^rfV ms! mrmrMMfat -ilfiM "Mtfam%faM mmtmtt sfa^ mtmtmr% fcm"MMmr% mt* 

(jij) MlMirft ^ MM^MM MMFF MMTMfi MtM% 3TM% TOT3TT% ifa ^ *qfau M* faMTFt I 

j9. iii^w w 

Mm 3fl ^ aHtwsff ^ wr i|ifaf>i[) but i^ror mf wi t •. 

(Ml) Ml ^ M«M fafa amiRM7 37MMT M^farft MTMm? FTTTMT MFTT t, MM -‘imitfM stmmtM $ fa® 

Ft^f ; MMMT 

(MI) W 3ffMMifa 3IMMT M>dMl{l M?t 3TmrfM 3#l4 MTOMIMMT t; 3TMMT 

(m) w swmtmMit)TO tF’fMMit :-stmmt 

(■ST) Tirpf ^Mirmr #TO^ M»H| MI; aiMMT 

(mo MMtmm 38 % simfMMfftn sfeMi ^mimptmvtmtto^ wriq^iOM) Miff qr i 
tfTMJ MF fMT 'MlMM 38 M»t ^MlTMiT SMOOTH Miff flpiF^T tl’nm % MTM MMJ % TOT c tK-( % < T>K ,, l) m)i Rrffi^ti 
% MMW Mlft WI Mimi 11 

40. MitMr% %nwf^fnm 

Mtmh sa % 3rmh Mjm ^ irMn Mft mw? ?rt frot Mmnft M^t, m) to 

TTT^J ifF fa TWM 3lfa)!#, 3M fM ^ fam arfafa 1 3} ^ 'H'MMl^ff ^ 'nRlPl^fai MT 3TR STfMmiftMf Mfal, 

i|fa ^ mm4tm m^I rnffa $ > 

41 . wm^infa 

jtj MM) H mI% fa# Mm % lift ^ tf, ^ % Mt stmmt m arfaM afa m fafft 

^TT ii ffWfar TO ^ f sfa ^Hf % Me an^jrofap^Tifa ws Mi t ^ 3iww M?t to t fa W aftr mtmm! 
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qft qRftnM qft wtft -if Tort wnnftrei^,a^wiiftafa qif ni fl wtttfagftnfcq 
3Tftl4>rd afa 4>4nnA T^pif %4" W Ulf44)l4 ^VTftltnT'3ftT'3T!jHf Wn^ 7 l^ URM 4lin nftwi1<fft sftr 

f¥^40%3TFfawinn^nfi7!farT 

42. V’fc'Tlfa^nJ 

yr qfMn ftwft qn ftwfo fon i <R «in wngtil wsi nv n\*m w i ni tfe?^ w«wt 

qrfniQ wyfiCT a ff^BnjNt W>Mt, 3?^:— 

(j) wft ntr anfm ^ptrt ww t fa 4?ri srfatfifr srem nfaenfi ar^rnnt^ anfajqi Turn% 3 t«wt wi wciftw 
nrtflmr faqr'f srwwFT^Hi-irq^twTn 3^7 h'hi'ir'^ ® 4 fai*ii Mquil nit pt'R^^Nfifasifnnn’ft 

arnny < Ti4' t ii^ i 4 T $, swm m\, 3 Ttzw nit it, anil mi nit ski vn ^ nfl nit wt ■wquit %, 

3 Ttfi 4 f nitfan^Fctn win 3 T*tct %ntn *??fajTT ayfan awnr sm irrftin><ar fwwn>i 3 ?ww nit, 
n^#ftWT*mRftt; 

(ii) nfty win nit M2 nr farm nn^ % nrc, wt faMrit t % srfan# srnm nfanrft % fMs appir wfa* 

n*M{ nM niy lynn *mr t, ■'nr ^ffatn rnfanr ^nfar ami ^ str HifMnnn nit wt arwfsr ft -pfan 

ignR-nnn nr 1444 nit tr ^ % %c( fan M2 M nw % 'Pit nnr MM arfMift arnnr ns4nrft % Mi 
aT’jsfircrfaTi'nntnri nit '<>i/ j f1 niilfH 1 

(iii) nfc mfam ^rmtngyererifor^ rt faMm, hrmi^, nftTmnrfMKnMfanTi, wfMif) 

nit tt*t t % MM nMirtt % Mp srgMiffa nfam wn nft wfa mM, m, ft fnfWr fa MM wrn 
firorntn win <n i yw #ranr ft H-4lmn %$ wn+fli -sFiy 7 ! wt nrfim ^ Tfrii wr 'wwfi 1 1 

(iv) win srf'FFft 3TFft tt4ii wi ntftwrrfi vxqp ^tt 3 ^ nw ft’M w ~3w& tpt % 

arFTtn'^i ifttm ^pn arriF sr«w smfaO) 'I'-Hif^ mwmi ifl, fhi^ % frro, fWr f<rm wt 1 3 % 

fqfiq q 38 % WPfa F>3ff 3W«IT F^O) WTT^ WHt I WTT^ Wtf WTI^ F>¥ -3?^‘F’^O) F <M{h «n4)fll 3il4i‘l 
«Bt wf ftnR nir4 % nn: wt fVfa #tt i 

WTCftaRTtlT: 

^ aTftmrftai q qi qrtwO wwif^T < jl«f l m m ^ ii «) | ii 1988 ^^ 13 , 14 , 15 ^ 

1 6 Tf -cjf^ATrf^m simPinr n^mn ^ n^f Actt % fi% sigfntf ^ 13T«™ 

3T«nrr w 3 ^ ^if«wnf n^T i^r aumr ^rftnni ^ 1 3nii r T ^5ff1%«iTt 1 

win % Tr^tw*r arftmii 3 tkptt ntfmft, wi 'RTf^mrrft ^ ^ <h^mRi % f^m nit °q<3*wwf *iA<ni 

44. ^nrl^Tjf^ ^nRr^viinP^ 

(i) ^ 3 rffemiTfi 3mnr nrfnrft wl w^r * wcN 3 fnnnwnH t fWi aiftinPim nit ^ n* 7 ^ t ^ 

arf^wPhrr n^ 3 ng% ^nr^ 4i ui^iiuFta wrfi n*n wit *i*4 n«p 4ti^ ^4«rif 

fwf?r^ -snitwm tmr wn^n 1 ^tt arfVnvrft 3T«r4T -»FfH4Tfi 3trf»q^pfnT F?t -wrftm ^ acmf%r % fnprfi tjwttti 

n% % fm nre ^ Tfrm 

(ii) ahiiq^ irntnyi-^tgrfanf^nftTnf^^^^^t^w 
wtftt 4 ^ ai^imPiTyiM^ Titft^ffrnyam-ffqTwnireftF*wff it *mftt #r^^ai 1im gn^ 

wftirwfiiwrmt 1 ^^3ift^3TWi!4nTfi3Tf^^^i!n^^nTC^3f(T/3T^ miM* 

^T^3^3rt^»ri^^%Fif^^t^Trnr^^wnf a Pjf^TT?TFT%^j , mPT 

31WF4 %l 

«Wft»T0TT: 

f^nfa^TC ^3ftT^FT%'H4i^4i<u| +TIHI-4 -AmPigftr W^T, 3i^imPi*b «hrt*iitit*if % ‘ji! VlfMilft 

5rt arfiman^T * wftrnW w T^npwnin)TFFmi37Pi^%3ifim3^%3^^ 
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45 . ph^mh 

ffcfRft ar*rar ^>4^1-0 ^ tt$r ji!fV«FKl ■gro faRT rt $ i ftR*R % t^Rr, srf^FRl 3 t«rt 

ftrtr -rj farof % 3737 m: gamr ust : 

1. 37ftlWlft% MNrt if— 

(30 *JH 

(i) PlCT 3 H 

(ii) ^37^%^ : — 

(■sf) *rfij viil^ tfuti gRi flftTTnfa <*h i) 3>t *iinl ^ 7ft 3*t *JC1 3711/2 Tift 3$ -^r^^ilEI PiM*H 3ft tilO<9 if 
T^TFT 3T1 

( 73 ) ■qfi; 'nin Ptitfl 41^0 n'jl'+fl ert 3ft «nol ^ fit 37 m*! rfln nifl'l 3> *p?r 3!T i/3 3ft vt*t 

arofawi/21 

(T3T) »r# 

P-IMfflH 3ft ^njflf 373fa ^7 f^R fa?R 3% 3?t 0ls«bi, MtIT W 3T=R 3ST %77T3, fR ftTR 37 '^■MlPt) 
7SPrs(37) ^feWTO (i) #T(li) ft fafaftRe t 3?lTRRJ^ 37 3T33T w)3ftft7 STfaSFlMf 37 r-Ttg^ft 37 
d'lRI RT1J3TI 

2. ^ft^ TftftfTTTOftft'— 

( tr ) 

(i) ftR33ft3mftTft3 3lftft^^ft7R33 1/3 3ft37ft3lftfftR33 3ft7TT7t79ft3!nft7ft7FT3T3nftT^fijJ7ft 
*ft 33H7 3ft nit 1 

(ii) 3R 3 ft373fftft?%q— 

( 37 ) 3fft3Tmftr37^1ft3T3ta7^ft3ft3mftt ft) w gj7 ftmi 3>r 1/2 3ft3^ 3>ft3rft PkH«i-i 3ft3irh»ft 
3mftft)Tm «TT i 

( 79 ) 3373 ft ft 7 333 rggftft 7 R 3 ftfft 3 FfW 3 Tro, 77ftfft33>ft3Tft 3?*™377ft7ftmft HRiPi[ft(ftf) ft?3m”T 

(7j) a i gi qj-qmgfl i^ft) s i 3 3ft3nft)f3ft7TmT?MwfftRrt373^tfft73rf3Tft37g373^ 

3773 , ftrfft gftftft 3ft ftfttft 3ft TlrfftT 3ft 31^79 ft 3>: 3*Wf 3T33T f^npTSPT ft? 3R T*3? 3ft ft? 3TC ?ft ft) 3TC 
ftftt, ftR w ttrr ft, R3 'aim ft ftft 37ft3rft 37331 3?ft3ifl % fftftt wRiPifa % «fk u i ’’nff gft ft<n 

ft3 ftWr i 

(73) Mft 

^fn^(3T)%7rrer^(i)3fk (ii) 

'JfR I Tl : 

^5^ f%>-!F^ TpTTO ^^1 IfRR 45TT^RI‘3R 71^ fa'^’STT 

3TW7 ^FT tjWflTT-TJr RT«ff WT*7 ^BTT ^Tt t % *T£ ii«i*iK, oqq^in : 

■qr^' l R 3rt%nPhit ^ °h^ % '=hk u i ^Pt^tr 

vf tftt Tfr -3?wt -^nf^jftr ytft Tnfra ^ ^ Tpiro ■•rm ^ ft*n ^nn 

46. PHifl< H3jt3reffr3ftr 777*1 ITIHtI)' wr Pt«w 

7TRR M l f^4)l( l, ^ WTnt OT W 35! f*^ ^ TT^TT t % 3Tf%T^nfV ^T «ft*f’=ii0 ^ TPRI >7% 3?k W 37^, 

% R^H #n, %^%3777T3>r ywH Ml ^TT ^T^lff 

aTfotoF^Twre mfaw) 'W^^u Pr’N#nl"?it'^7Ti^ ' 3 ii4,mI W>wt^ arftwrd*n ^4^1(1 ^ 

Tprro H% "Ft '5TTT77 ■SFT^ % %2; ^T«4 fRT T 7^ T IT I "377 37^t%7 '^RR ^ 3Tf%RiTft "41 °t>4^i0 t, ^ ^771 77«tR 

UTfKpsFTTt f^^TT ^ 3T*Tf%T-*7T 3PF^T«TT %RRTWTT^ ^ ^ W^T 33R W?) I 
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(l) fa»4l T "Wtl 7*1 fa Pi h 4) % fai4) y 1^1 % -ai4l?n ^<4 3lfa«tiK jVii ^ 

ftrff ?lfa<W<<t> ^ f I 

(u) ftrcr arr^TT%f*i?q; 45 ft=r% 4hrc farPm 48 4 Rf% 

RTf^uifl % rrt ar4fa TOpr fliipf) 1 apfMfa infant arftw rt f^R ^ti afa sTfam-W: 6 ^ strPt % 4Prc <jq*[«Ri 

aTTCpfl 4>T j II I 

48. Wf|c4N uifti^m 


3T t faT : 

( I ) ^Fi hi*H tyi) 'Jiiy/fl m\ RT Pi^i^i *41 *tfafa yifal^Pi4 ^ I 

( II ) 3T«W % RW R)I 'JTTipft ■SlfT ^ 3FR 3TfVRnft W*T RTftWRt 11 

49. 3FftH ctft 3R^TT 

yr4«fi' arcftw % foq; fa^Tfaflan aptw^rf ■$>! Rrc?pr fcRT 'jii^mi .■ 

(-sp) rf afire to t* 3 Tn^ 4 MrcT ■^■hz^t'^ jrnpft3?RaHrawwfawiKRtaiRiyra wis^u^'gqn 

Ffnli 

(73T) 

(v) w$ ar^ftrcr w (W^ jMl 1 

(r) rf eq^wnn vr ^ ^ Riff R?r umpft i 


3HBIPI-V 

50. ^PTlil^TT sftr *4 Ml 

51 . ymPd'WRiro 

( 1 ) ^FFaftT »4% ' 5 ^iT 3*t^»J7T^t»TT 44 J 41*-n 7ft 'Jiiy.'M I 

(n) M«i«rnI^7nfra^RTTn3fRR%TrTfM 

■ft ^ntpt 1 

(iii) ^ %R afR *t%'*p , g % TOT& PpT ^ 

■RRIRT tft "3int^ 1 

52. ^71R-ljftjI 

fJpift'epHRPT’^f'SR BUllHin % '5P^TRT ,j r4’ ’&RT y?«RF faPlfa'c 3TOfR % ^ ^ TOP : 

xf^ Tft % arffcpPTfl RT TOfafKt Rl’TF ifa ^ Rrarfotf jRRs % WPT RT TOT TR?ft ^ WTt nRRs "SPt 
wftn ^nr ftra Rifft 4 to ^ 1 1 


3TWTO-VI 
cdi*Jwo u i 4*1 4t*T*i 

53. TS^^RWT 

fafarof % nr^ipif % sproffa a^farod ri TOfarft fanfaiflaH *g<4! %f^Rra#n -,— 

(■^i) ^i<nR*i=P ^^<fl 
(T9) ■pr?T*TTfV a PR ^#1 



[tottohi—tsf^I__hrto tottTT^ m • ww ]7 

( T r) ntHRtif^R 

(R) 

(%) fRRro mrofTHror ^st Rtr fRRro 
{^) TRjfro^ 

54, M'jJi TOR-t"^ V>f^*rl UlHI Wlf^cbifl 

Tf?R RR tor vifTOroro ttsth TOTfaroRt rot RfR i 

(1) t^R ror arfRroR % roro -4’ ^ttot roR f%TOT tor tttotot 1 1 ^ Rm %r thItototRtot ¥441to! fern hi kr %t fj^t R 
totot tottR tot toR totto torR ror fn^roipHTOR hhwh mffer^rrft % nro nRRro R i 

R: 

TOTOTO TOP f% nfR TOTT 7THTO STfTOTORt TOT toRtor! ^OMIdTO R WI t Ft TOTO 3TO% Rtr TOTOTO TOfTTOR % "TOTOl 5RT TO7TO7TTOTTO 
RltH % fpTrr fTOR TOn 'TOmPq'T'i TaR TOrt ht4 tott TOTTO tRti I 

so. ^^wq¥r3R%TrrftrM'3R4^¥«rR 

I TOT 'TOT nfroroifl TOT roRrorff, TOTTO 'TOT f% «TT% fTOTOTRT STOTO =+>T^ TOTRT fTOTOT TOI ¥t, 441 "TOTH TO . 5 ^ dl TO 

TOTTOTO 5RTTOT TOrR TOR ^T TO TOiR TO ^ flTORt TOT I 

57. fTOfTOTT^ltH STfTOFrft TO TORfnrft TOT fTOTj; ^ tRITOTTTO TOFT' 

'fTOTOHTTOTTO TOfTOTORT TOT TOTOpTORT %t %1^ 5g<») H 41J TO ft %t TOIVjTO I 

58. 3Ti<*,f4qTOi vgff 

( T ) arfTOTOTOT TOT TORNtRT TOTO RRhu to 4 4 ^ TOft'TOf%TTOf TO 12 rorR f%Rirot TOWfTOt 6 T^R % RTOhTT t : 

TOiHJ, TOR f% TOTO TOR 4" TOR f%T 4 3Tf»TTO %t TOTTOfTOTOT TJjjjt TORT TOT tor TOTOTOT %, 37% 

toto^ tor aftr fro trot ^fi % totto arroroiro tot% frof %r Tf%rott %i tot tor to tort roter totctot fro toto tor to 377 $%*%% 
TOTOTOT ¥f: fro 4 TOfTOTOT ¥t TORT I 

(2) front rofroroRt tot to4tor! roi .nrot %ro %totoh %t%tot rot tot %ttto 'Hirof'-Hro' tottottt 4t to4tor#t tot totto 

TOFT % frorr TOT fro TOTl TO 4 RRTyTiftrro 3TTTOR TO TTOlroRl #t I 

(3) (TOT) TOfTOTOTT^ % TOTTO^ 4 %4t R‘^nTOr ^ FFtTOTTO? 'HTrofaTTO^jt TOTO4 TO^ 4 TOtRRT TO 3TFt 

TOT TOP^ TORj <ft TOlQ, 1 !) I 

(75) TORfTORl % HTTOt 4 tTOTR TO4 R' ¥77% TJRT TOff %t TO^ TOTTORtoTO %T TOTO%T %1TO TO7 TOtTORt R 

TOffroRm froror tot tototot R i tof RtrorR T^t frofHTOTO 60 R fWftro totto tottorI ttototRI % sTfirffror Rfrot i 

( 4 ) TOTroftroror^ft rto^toh ¥to-Ito%toto ( 3 )Cto) R totot fTOTOTfRi ^t frofwT-62 % aRFfro frorotro .TOrrofroHro^jt RR 
frofroTOTO 63 % RtoRh 3rj% ^ % TOf%<roi front sm tototr tor % trto htR % tot htoto i R i 

59. fTOylTOl^RRTTTjIt 

(TOT) toRrTO f%R TOT f^?tTOTf^iTT'^f 37ftTfT ^Fft TOTlRt % 

(1) 37f%TTTR77TTOT7fTOTR'^^TOTRTOT% T1 f%T%f%TO'n^fTOH%%771TORfTO%TOTfTOTORT|frTOTTTOTTO¥TTOT : 

■HRH, TO¥ f% RTOT % TORt-TO R T^nt TOT RTOT % TTORF 7T#T ¥tTO R t{R TOTtf fTORTOTfTOTOTR ^ft TOST Hf TOT 77%TOt I 

(2) 'TOfTOTOTTR TOT roRTOTR f%7R Rt T7TOTO 3TTOR 'SRT 3Tf% fTOTtTOTfroTOR ^ff R R tR TO^ ^jt %T MdlRR RTO TORI f%i TOlfTOTOTR 
TOR TOTTO sRTT I 

(3 ) fTOvRTTfTOTOTR T^t TOT HRlR TOTTOT 37f%TRft ^f %! RTOfTO % f%R tjR TOffrof%TTOT TOTH TOTO STOTTOR TORTTI 

(4) 3T f%TTTOT, 1989 TOTOT fTTOT 180 f%ff TOTO %t 37TOfR TOt f%TT fTORTOTfRTOTR ^fr %R T TOTOTOR, 1990 R 240 f%t R 

TOTOfRro totot TOrt fTORroifTOroR r!Rto tott tott tttotRT % I 


/f7t A oV~ Vt /' 
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f'T ITT '7 E-ft-ft m ftftrfEEiR fft % fft STtftE 3E ftft 3 RE! ETE ft fftrr ETTTttt ft? fttlsJ ft fff 

T* 

t* 3E 3ftftTft%EftftE7rJEEET^37ftftTfftETTWEE^tft3EftfftE f ft ( 1 ) ft EftEE ftft ftt E7T 

! 3 , f 

Eft T- r ^ Eft ESfE ETf-jftt SE ETE ft Eft t fe ftT Etfft EEE ft! ET eft Eo 37EE fftET ft fE ftET ft EETE 

l'*7" ^ , 

' • .'< ’i 

1 1 ) ftET ft eertt et eteete % ftftrfr fff/ftfeETE fft ftfrE ft ftfftEr fft ee fft Eft ft fftft Reft ftftr Eft 

-n TTEft 3TTT ftT? ft EEE Tftft ft Eft Elftt Elftt | 

2 i|T 7Ef-fftf ftTEE7EftE7^EIF%fftT5/3fftE!tETft3EEfft7fttEEft7^ETTTTTTfftft ^tT 'ft5TT %^oT 
ft ftRTT pft/A-vEr^^ftftTTTf^^'^fft^^f^T^t j 

; 7ft etje fftftrsEFE fft, ftraft ftftftt et EftEm ftftftE ftt etet ft et ftET ft teieee ft ere t, % fft 

-ftTEft >T - r-m -ft ERTTJ <TET ftET ft ft#ET Elf % fft 5/3 fft Eft ET ft EE! Eft ft EftE ft ETTftt I 

E ftfcfftt ET ETEElft ft ftET ft ^3!ET ET EftET fftET EkTT ft ET ftETEET? ft E?g ft ftt ft EE 3E ftftiE 

•EP ■ C T'~E u TEE 'E jt fofiET EET ft ET EEft fEJ ft E^ ft, % Tift Elft %ftS7 EW % ft EE ft %ftST 

•<7J , ft ft "7' i- ftm ftt/TTfeEET fft ft EET Eft Eft EJErE ft ERET? 1 

V M Erf JrT^TftETEftEEtTftaTJlfftlftElftftEEfttaTEfEEfrEtETft fftftftftf^ft'fftftE’ftEft'EPT 
ft ' EEET ft# Eft/fttEERi ffT % fE fft ET TET ftt ft? Elftt EET! EtETE fft/EfftE fft ftt EfEEEE 10 fft ft 
' ft‘ft ftEE' ’ EftE ft EE7 ft EEHEE ETE % EE fftr ETQET 

RRE --’.T'ftTfi f fT/EfftE fft fftftfft Eft ft E«EEft EEftt EEET ftET ft #TR Eft Eft El EEETT ft : — 

v • ift-TcRift T EftEET ETEfft fft ofi H Eft EEfft ft ftEE RE> Eftft Eft Eft EfftlfsEET TET EEE ER TIE ftET : 

' . E ^-ft aft-RE ft -j| TEEift Elft ft fr 3ft E3Jf ftf Ef EiERt/ftfeTE ft Iftftt ft EFT ft EEE ft Eft ftftftsEET TT 

, -- t— ~E -a eft T E ufR ft fft EEftt fttRlft/ftf^TE fft 'Sift ft ft 'i|!Tft 3TEFE ETf ^%ET E3! ft ETftft ! 

ji ' EE 3 'ft «=■ EE* Eftft/fttSETT fft TEEfTfRET ETET7 E7 E3J7 ftt ETftt I 

<■ ;-e Tt /ft TIE fefirft P ftftc ET g lKI ' E l f t fftftW I EETE-EE E^E EEftft TlHlft/ftftEE fft ftt ET EEift 11 

n , jfTEEi EIEEEEJl ftt EElfft E7 fft ft E7 ftf ft fr^EJ ftETlft ET EiftElft ft ftft fE 3TRTEER EEET-EE 
- - ^ ITT/ rr 37E7E 7 fft EE EE fftt ET Sift Eft 11 

-* ^ " •» 1 8 

’ -rftftr ei ftra ^ vrfqnft t TftETftftEr ft Tftr ft ft ft fft 201ft er EtEift/ftfem fft ee ete ftir 1 ftftt 

-j <n, t t- eetete fttErft 7 . 1 

' FEW EE ETETa ft EtETTE ET EftETTt ftET ft Erft> ft ft ft fft 20 fft ft EIETft/ftfeEn fft EE ETE ftr I 

0 i'ElfJTTOT 

’ ' alf/TcfftT 7J] T-vftt EiT TTETETTE fft ftt -3TEEE ft ft ETEEt EE 3E% ETTT Eft^ ETETTE fft ETE E ft 3ET EE TE 
'iTctr ET ft’T El VETE E W1 ft t^TE ETfEEETt WE El El ft fft ftt 'ETEtfEE Eft ETT ETET % I 3#TTTft ET EftEET Eft Eft 
EET TT -ni]- 55 T ft JpftEtftET ft EEE 90 fftr ET EEEft TtET Eft EEEE EEfEftftEE 360 fftE arfETEft ftft • 

-r.~rf Ear aTTEEftSh EfTEETEEt E 3T«T5T % EftKi ft fftftt OTfEEft! ET EftEift ft ^RE 720 fft ftt 3TEfE EE! 

T - j r eft RETT EE TTEft P 

,7 ^ jJTT ft ET EftElfr ftt fftt EtETft ft ETEEt ft Etft ft ar^rfftT ft 3T«E^T 3ft 720 fft ET ETE 'EETETTE 

T - ' E EfT'ETlC -RT ETETEE ft EEE, fftfecT EE ft 3Eft f<ET ffttE ETTE! ft ftft I 
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*TK?fmT W 3TRT4[mr 

( 2 ) sr^r^f^fw^rpTRfr 3#r^4T4FMit 4 rt -F 5 - *t r r 

"RH 4T '3^1% CPPl 3TRT4TTTT '^jt' msjr 4R RcMI f ! 

(3) sTHTBrnTTmf 3^f%r% ^tpt rtf mr^Rt <stn:fRTramqfj- 7 ?p-t a* -v* =r prpn <r^rr -g 

T f^HJ Rfrf 44 %tiiij_<[ 1 4^1$ 1% R£RT arf^qilil FR <tfRI tF 4^3 1? 147 34414441 TJ“d'7ft W* ^HRl RtRR 1 v Pyrr -■■, -firm d 

ft'# 1%3rf447RT4T 4M'4Kt %f444T4^ mm; *ft, rfftsttt£ 41444t fm strtwt &~i* ~t J7 f , /r^v - r -^ 

4^ fpfll 44 4TTtT I 

62 fsmR 3TT^fW5E WTZ\- c!W f'^'l'M 'tgtfst 

fmrft 3Tf444Tt 4T cfrfNrrct 47t ei'aj^ imr^R, 4*744 frir^ mrq r f-pxfr jT'-TrR m -c^ jp~ v — 

T^PR -Rls-i 4R% q, %?ft 3R4 37^4 % %Ti ‘#RT f47 %R4q 7R47T qF 47 rt^r -ft? <n7 Rr-~a R Rfj 'fTiT "3f r 

TTTRW 457RT 44T 4ft RSjft 4T m Wrfl't i 

63 ¥F|fal3mmt 

<l) cfh'Rfnt^r^t :R4f4 44^^47^ 7^ 75ft TRfm^ *~ ”t 

1 2 Tim R fjfrjfSf qft -^rft | 


( 11 ) m^^3^44f47Rr<4m44m4^7|^mm47s^mR4mt%4jTR^^^7F ^ - r~ i < 

tt 333T 44 msjft nm 44 rtcr^ 'jwfoi %t jpjtRi % rtr mm 47t R4T47[4 M44R4 m - wro w , - r r trr 77 ' 

64 ^^Htgn-HrcmrntRT 

RTO44TT4T 4H4l(l 4iT ^ m m 3R% W 4?t R 3 Tf^m -rjf -q.jT rf - - -< * -.^xsj V? fr 4” 

t* jwtrttrw mr^'^rmr tt^ trft3R47447[4t Rftff m -'-'—” -• - rrmnrt n 

44 twcft 4" Tqmr tfm 59 m3q-ft1mRT (t;m) ^ n-f^ * 7 - - r pr^ -q qn ^p- 

mm 3rn ?w ^ =hr-^rI ^ =fftmcnm rw f^-s - t -*™ < < ? - , ’"r 

mfsm f^mntwr •& prsrfq m wrc qftRrfsmqr mr 


'Rt fm iM 4imif| cp qqq m mm % -^n t -w^p^ ~ 4 - 

fwnfT-mm: m 5mf»i % %q; atR t# i 


•r iy 


65 

tsmr iifwr m qq^nft mstr mr ^ r? t rf ^ - fm 

mr Tt fm-ii crtt imF m ^<sHid*i m 21% ^km rm j- - t=ff[ ~ti tr 

66 oFTTaTT^r 3#T4FTKm<TFt^Tr 

( 1 ) iif'-mml'm =h4-4Kl f^mrfmT mmn ' E fiT4 v nr <jr^i mprfemi ~ rr *t j/ 


ft Tl 


=Tf 


1 irF 1 


( 1 ) 4?f^<=wTt 7 n mrTmrt «tr mrmrmT 3r^f?r % fRm qm ft ^ 

( 4 ?) -mj^t % mrH mr ■ 3 ^ ^ ■R^fmt m %q mr m; m TmwR m 1 u 

(ti) tr ciicd^T chi4u$'Ji mr irm 1 

( 2 ) mP - lU FR "Rmq oFt 3T^f«r f?FT TRFR mt 

(ck) arf^rmRl % ^ ^ ttw ^?T T5temr fki fmn ^ sr^riw-pr ^pt jt 

( TI) ^RTmTTf % TT5TR R RTRT % fqqtil mt TPSTT 471 »9)s«ti< T5 fmTt ^ 3#T47 WX 1 
V 3 ) RTPFTc '4 TTR44>t 3T4f4% <KH '3Tf4=6Kl 4T 4H4KI 44 4T RTR T -RH tr fTTTfft tt 7PRTR 


mr 41 TTTR FFTFI 

(4) 3#T47Tfr4Tmrr4TTtmr afraww aTRfRmtmmT 47 m ffr qrpt ^rmr^ - 


Rirmr 
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Re IF wi’jfsRi rte % Pitb FRFTFf Ft wn ftF rrFter rre ^ ^ wrnt i 

(5) RfcERM!<K u lF fFRtfFRR4TRFftFFai'ilf ! irSd RFlF^faFltf FRFRKtFt RTFfnEF 3TRtR reT ETFTFlt I 

(6 ) Rk fFFt FfaRirct f F*Nrd Ft serfF ^ wf Ftr Fite fFF fett % A rtE ERFt FnF trt^ 

R fRF f^rfr WE RT RfRE RTEEfHFtE^EtR^Ft^ <ti l 4ilg»l STRfa REf F FFTTt I 

( 7 ) fFRt 'FREER F f4ri<1 ERT ErF 3EJTTR F W-HATF eF ET Ft^ °mF,IE i j I RRR REf f^F ~Jt lU/H I 


3TsqET-VII 

ftlfaR 

68. rIrkt MR?rerrRF r 

(i) Fk stT^t^trY^tt 4-RrhI faM F4RHT RfwPifR sikiraHwi stfafaER, 1952 (1952 ft 19 ) r fEfFEF 

W % RR/RTJ t-THAR RF3RE Ff RTt FT Ft %, FRFTT Rfq ry -I fafF FT RRTR ElFI RfRFTft RT F^NKt aftr "SRI RfFR fafVr 

r Iff fF fft wn wJee RfFtERR % rerri % frt i 

12 1(F) F*fRlO RfFRftfaFfc H=h|uiRRER srfqfwf, 1952 ( 1952 FT 19) FFTRRTF wf?T TTrt’W RfRFTTt 
Ff4fTT, EFT arfFwr FT RTTT ‘ 6xr' FIT 3TFxT '?TfFtRf FT RRtR F7E ER REE FFR FR ERTT Ft R^ f4ftT Ftft RtFF, 1995 
F ERR Ft EET RTfRE ElF I 

( RT ) FI RFTT ftRTT Ft R^ F?TE EtFF 16 WRT, 1995 R RRTEt EtRt I 


69. IFF 

( 1 ) Ff*4FRt F f4frT fF#rfen EE-fFWTE 2 F 3RJRR E^H % 'JEETE ft RET FIT I 

(2 ) fFRT FfFTRt F fRetR Ft Re ERETE Ft TrfYT F 7ft R^Ft 3#ffEER, 1972 % EEEEt F fE'Efafufl EE-fafEER 
1 3 ) F dRpTR Ft Ft 3TfRF Ft, ER FtFt I 

( 3 ) (1) FRF otfRFTfr F FEETTt fFEfclftSTE fpRfEET % ERETE % fw RTE ElET— 

(F) ^TFlRRfRF, 

(, 73 ) TJog RT, 

(E) FRtF:^IF1'4IF f'JlR^FRFf'F SHI EEhIIeE f^f+rRr :flfFF7t%RRTWlF FtFH 

F fFu, FFR i, 

(R) F4 Ff Ft fF7R RtF T jft FF % FR FTRRR F, F 

(F) RR R r t Ft ^IF 1 jft ^t% ^ FR, FFTRRR Rf FRIf Ft FFFT, 3TF tFRt F1FT R RF RRTtRT FI 

RFJ RE fF FRTRR F FRR FR, RR F4FTt % RRR R" FTRTR Ft TtIf Ft RR Rpl fFRI FIRF fRFR, RR RTRFt R FRF 
ER RTRT RFRET fF RR FRTRR % FR 17 ! Ff Ft fRFR ElfR^ Ft I 

( 11 1 jrfwFFRRfFFFtFRERRTRFtRfF, RFFRFFfFtRF W4F 6 RE^t F FfRFF FR FfFn TTFRERf FT 
TFT RR ETRT, Ft 3#ETETR 15 R#t % FTE F 3ERRtR TTRt I 

RTRj 7 RT fF RfR fFRt RfRFRt F FFRRt F 30 R^ R 3?fRF Ft RF Tjft FT Ft ^ F RE FRRTR F TRR R 30 FR RfRF 
J TF F tFf Ft F fFR FTR RTE F RRR Ft F F 3TfRffRR TjfTT RR RTR EtF I 

rtrj RE fF fFRt FfaFTR % Frr F Fr FTEH ER% ^RT fFR RR FftTR FF F F^TTfRT EtF I 

■qr^ re Ft fF IFFr fFriF F rrr r ftef Ft rff fFn fF F eeft F Ftr stfwtt, ^RTfFffR, fttfet f 

RF RRTfF, FRT F RTRFT Et, F REF 12 RFtF F FtRT Ft, (100%) H>,F^ R7t TTF fFFr RR FF TRTFFR RF FT 

RIR 9 EtF I 
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*rrot ff : wwi 


70 , ftgnrwr 

*FH ptt TqkPTT F^FT 3Tk pf^ k^TT iTO WI FPFF Fpr FFH Wf t Ft kk fkjfkF FTfwk Fit k?[fe FF? fcr£ FFFT prfpr | 
(2) Fit^'^rffer^Trrl'' ; qT Fik-qnikt f^fti arqFTftFKnPFFFTif^jFnt^ky*iFitpit ff FFiar^Ffppktkt^iFnit 
pp w 1 %ff kprFit ^f«f %%T7 pjpF kt ffft fki hRch4h fiwiFfpi ^ afk fkkt 4i ppm k aqfkFiTk ft ff-Fp i FF Fit 
FF% fiqi'M T-qjp k PT FFP k -qf^H FFk pit SFjFfF FFT Ft 'JI^Fl fkFk % kkt fkkt fkrrPF %%F kpi pit W k Ft I 

y(k°f> 3Tf*4°tii<1 FT P>4 fk 1 Fit 3f°b % fkml Ft "M'hIcim FT FTTFFT k FPniciRn fpiFT PT FFTFT % I 


72. fkf kF FV PF 3k q fepTT kfrl fay T OT T 

(i ) f^f^t wr-wi Ft kk argfor ft Pi^i ~jii A fp ppk f kt PFpit trek yr ft fH ^hT % pffpt' pit ft yk 

Pst")'Hip-^a FkH % r<nn PTFFFFTkt I 

(2 ) PKF TOU, FTP Fikt Mt FTFFFFTFT FIF^, IP#? kp? k FIT# FpP % PTF y? ftW Fit ^FPSF FT? wft % I 


73. fTWR3ftTWll^Pfrili 

( 1 ) fqfV-THiqcil % fokt FT fpfFFF 1W1 hoAp PimH, ftfTO, FFfpFF FT fFikt FTITt FFFT WP>m PTT Fit? PFFP 
kt pp fpkTFFTFkt % snip ktk % p# pyk 'hffh k kt kk fp pfFFktpf kfk pkprfiFt' fi ftp#, wy^ra knur Ifft wr 
ki 


( 2 ) yi PUFF kr qH'JJq "T'l pTtPi UFFPt" k? STTPfcT ikp mu, 3TPt7T FT 1 
F tl 1 1 fl Ft;'Hi T PTTPT ^it Hl'ft ’^TTCFft I 


3^^t—I 

(ftrFiPi 18^) 

Pm siV? *il iirii ’yit '■jI m ,j i i 

«TFT : 

PpTP : 

. TT? p ^Rl ptw ^iTFT/aRTFt \ ^t 'fp % atfwift ^ ^‘FqiFI % ^F sfFT ^1 Pf ^ ^TO 

^rrfor ^p 1 m' , -i ^ ppftrn ^ trcrftr ^ w ^ 551 ^ ar^ftpr ^=41 ^?t fcr+nqiO, tptPtpft f«ti p^hp ^rmT ^ ripiTqa sftr "^r 

^MT/^fpTTt 1 

5pt 'ETtP’n ■3p7n / qp7ft \ IF 3^7T ^ ^ ^tt ^qni FT 'F^T % PT*4 Ffcr 4 b<-3 P'Pl f^pft “iPm 

p ■psfftp pt4 % ^ %q; WVp -pp it 3pp HpfFF ^?r -=r 4t wj P^PT/Pprit atk p ft ^rkt 

Pt arjHpT TjTTT/^jj'ft pk p 4t fpf % pktFiTT k" %kt pfF ft ^^iRkw FTFik^r atk f 'kt pff 't^r % FFtfarc 'k kkkt pt 
T5Rf % ttkt kki Pik fkikt ■® I rfkF kr t^rkt FikRK fkrtftpr FFk Fit spprkr ■rfp FiHpqi/tti^'Ft 1 


PTTTStT t 
■^JIFP : 
FFFP : 

Ft PPFT ^.^ifiifTF— 


FPTRP : 
’JOFTR : 
M^HIM : 
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(Rl<rl 4H<4iR fwfT Ti‘ fcb J -|| n | li ) 

n 

[ fapP-lH 5(4) T#] 

atfwfr m ^ wni f^jfgRT % wi Wcr ffesiT ^tfft wtwi tr- 

1 . 3' ..... 3^/nfeApft . fefetffeT fernt -^JTEn/^Trft t. ; 

Cl) 

(n) n^rfe"^" (=I=iif5i4\sfR ^icitn ncfeRfir nife % I 

(m) -nrarfenfennt i 

(i\ ) 'Y T TT?rftcT fen wo; i 

2. E mfem ^ 'Srfcrai ^fe ^<1 u|| TTrq t 3%M fejfel % -qfen % 3T>nn nTn nH Tt 

n #=n 3 ^nsrfe fetr fer % ffe; inr,/^ i 

fefe : 

F^rrw 

3T^gt—III 

wt Tsf 

Pl^m TSIR3 tT til tOli 

(ftfw?70^t) 

**IFT : 
fei4) : 

E 3T%W8?fr, .#n fe- #4T nf fegfel % ICd^gRI nfelT ^Tm/wt \ fe.fe4FD 

.(ffen) -^rr fern WI 1 1 

2. fepf^ 434FT t i 

nT 

‘TsnfnT W=T ETt ^TiffE nff tl .04R) .(f3Ml) t 

.(tsifi) fenfefera tf.ioif ^ 3 t c ri fro w 'EfrPTcf fen nm % i 


T JT1 -ilM : 

44'iiH sfk fejfer fe' y^Ri : 
fejfe feV nrtfe : 

^RTT^R : 

*fe ^TFjn fer 'mz 3 i 


smfeH 3 t?2tsi 
[fe. ftw^-IIl/IV/3PRTWI/352/2001 ] 
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SHEKHAWATI GRAMIN BANK 
NOTIFICATION 
Siker. the 5th June, 2001 

Shekhawati Gramin Bank (Officers and Employees) Service Regulations, 2000 

SGBS-1.—In exercise of powers conferred by Section 30 of the Regional Rural Banks Act, 1976 (21 of 1976) the 
Board of Directors of Shekhawati Gramin Bank after consultation with the Punjab National Bank (Sponsor Bank) being 
the Sponsor Bank and the National Bank for Agriculture and Rural Development and with the previous sanction of the 
Ccntia! Government hereby makes the following regulations, namely — 

CHAPTER-1 

PRELIMINARY 

1. Short title, commencement and application: 

(l) Tnesc regulations may be called Shekhawati Gramin Bank (Officers & Employees) Service Regulations, 2000 

(u) These regulations shall come into force on the date of their publication in the Official Gazette 

uii) They shall apply to every Officer and Employee of the Bank 

Piovided that they shall not apply, except as otherwise provided in these regulations or to such extent as may be 
specifically or generally specified by the Board to 

(a) a person employ ed temporarily on daily wages or to such person engaged on contract 

(b) a person on deputation from Sponsor Bank or the Central Government or the State Government or any other 
organisation 

2. Definitions: 

In these regulations, unless there is anything repugnant to the subject or context — 

(a) “Act" means the Regional Rural Banks Act, 1976 (21 of 1976) 

(b) Appointed date" means the first day of September, 1987. 

(c) ' Appointing Authority” means the authority- prescribed in Regulation 5(1), 

(d) “Area Manager" means an officer holding the charge of Area Office for the time being. 

(c) 'Bank" means the Shekhawati Gramin Bank established under sub-section (1) of Section 3 of the 
Act, 

(f) “Board" means the Board of Directors of the Bank. 

(g) “ Branch Manager” means an officer holding charge of a branch for the time being. 

(h) "Calendar Year” means the period commencing from the 1 st day of January of an year and ending with 
31 st day of December of such year, 

0) “Competent Authority” means the Chairman in the case of officers and the officer designated by the 
Chairman in the case of employees, 

(]) “duty" includes 

(a) service as a probationer, 

(b) period during which an officer or employee is on joining time. 

(c) period spent on casual leave, special casual leave duly authorised by the Competent Authority, and 

(d) period spent on traimng while in service 

(k) “emoluments” means the aggregate of salary' and allowances, if any. 
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(1) “Employee" means a person appointed to any of the posts specified in Regulations 3(a)(2) and (3), and 
includes such employees whose services are temporarily lent to other organisations; 

(m) “Family” means and includes the spouse of the officer or employee (if the spouse is also not the officer or 
employee of the bank) and children, parents, brothers and sisters of the officer or employee wholly depen¬ 
dent on the officer or employee but shall not include a legally separated spouse; 

(ri) “Officer" means a person appointed to any of the posts specified in Regulation 3(a)(1), 

(o) “Pay” means basic pay drawn per month by the officer or employee in a pay scale including stagnation 
increments and any part of the emoluments which may specifically be classified as pay under these 
Regulations; 

(p) “Salary" means the aggregate of pay and dearness allowance, 

(q) “Sponsor Bank” means the Punjab National Bank, and 

(r) “Senior Manager” means an officer not below the rank of officer in Scale II holding charge ora department 
in Head Office 


CHAPTER-] I 

CLASSIFICATION OF OFFICERS AND EMPLOYEES, APPOINTMENT, PROBATION 
AND TERMINATION OF SERVICE 

3. Classification of officers and employees 

(a) The officers and employees of the Bank shall be classified as follows 

(1) Group A - Officer Cadre 

(i) Scale I 

(n) Scale 11 
(m) Scale III 

with designation in relation to any of the scales 
(i) Officer 
(u) Branch Manager 

(iii) Area Manager 

(iv) Senior Manager 

and such other scales or designations as may be specified by the Board from time to time with the 
approval of the Central Government 

(2) Group B - Clerical Cadre 

Clerical staff, namely Clerk-cum-Cashier, Clerk-cum-Typist Stenographer and such other categories as 
may be specified by the Board from tune to time with the prior approval of the Central Government 

(3) Group C - Subordinate Cadre 

Subordinate staff, namely Messenger, Mcssengcr-cum-Sweeper, Driver, Driver-cum-Messenger, Part- 
time Messcnger-cum-Swceper, Security Guard and such other categories as may be specified by the 
Board from time to time with the prior approval of the Central Government 

(b) Nothing in this Regulation shall be construed as inquiring the Bank to have at all times all the cadres or 
categories of the officers or employees serving the Bank. 

4. Temporary employees 

Notwithstanding anything to the contrary contained in these Regulations, the Chairman may, sub|ecl to such 
general or specific instructions as may be issued by the Board from time to time engage persons in Clerical Cadre and/or 
Subordinate Cadre on ad hoc and/or temporary basis for a period not exceeding 60 days in a year lo meet any exceptional 
need or circumstance 
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Provided that such appointjnenti on ad hoc and/or temporary basis shall be made in consultation with the 
Sponsor Bank. 

5. Appointment In the Bank's Service 

(1) The Chairman shall be the Appointing Authority in respect of Officers. The General Manager shall be the 
Appointing Authority in respect of employees : 

Provided that if there is no incumbent in the post of General Manager, the Chairman shall be the Appointing 
Authority in respect of employees also. 

(2) All appointments in the Bank shall be made In accordance with the rules framed by the Central Government in 
terms of Section 29 of the Act save as provided in Regulation 4. 

(1) Every officer or employee on his first appointment in the service of the Bank, shall be required to produce a 
certificate of fitness by the medical authority as may be prescribed or recognised by the Bank. 

(4) (i) Disqualification—No person,— 

(a) who has entered into or contracted a marriage with a person having a spouse living, 

or 

(b) who having a spouse living have entered into or contracted a marriage with any person shall be 
eligible for appointment to the said post: 

Provided that the Appointing Authority may if satisfied that such marriage is permissible under the personal law 
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt from the 
operation of this Rule. 

(li) DeclaraUon 

E\ cry officer or employee on his first appointment in the service of the Bank shall furnish a declaration about his 
marital status as per Schedule II 

6. Scales of Pay and Allowances 

The scales of pay, allowances and increments of an officer or employee appointed to a post in any of the Groups 
referred to m Regulation 3, shall be such as may be determined by the Central Government from tunc to time, under Sub¬ 
section (l) of Section 17 of the Act 

7. Commencement of Service 

Service of a person appointed in the Bank shall commence on the working day on which he reports tor duty on a 
post in accordance with the terms and conditions of the offer or appointment made to him 

Provided that in the event of his joining in the afternoon of such working day, he shall not be entitled to draw pay 
and allowances for that day. 

8. Probation 

(i) An officer directly appointed in Scale I shall be on probation for a period of two years, which shall be 
extendable by the Appointing Authority for a period not exceeding one vcaT 

(ii) An employee promoted to a post in Scale 1 of Officer Cadre shall be on probaUon for a period of one year which 
shall be extendable by the Appointing Authority for a period not exceeding six months. 

(in) An officer promoted in higher scale shall be on probation for a period of one year which shall be extendable by 
the Appointing Authority for a period not exceeding six months. 

(iv) (a) An employee directly appointed in Clerical or Subordinate Cadre shall be on probation for a period of one 
year which shall be extendable by the Appointing Authority for a period not exceeding six months. 

(b) An employee in Subordinate Cadre promoted to a post in Clerical Cadre shall be on probation for a period 
of six months which shall be extendable by the Appointing Authority lor a period not 
exceeding three months. 


t /•%&>(— (/ 
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(v) Probation period in case of an officer or employee shall be liable to be extended within the permissible limits 
to the extent of extraordinary leave availed of by him or if in the opinion of Appointing Authority his 
performance was dissatisfactory during such period. 

9. Confirmation 

(i) An officer or employee shall be confirmed in the Bank’s service if in the opinion of the Appointing Authority, 
the officer or employee has satisfactorily completed his probation. 

(li) Where during the period of probation, including the period of extension of probation, if any, the Appointing 
Authority is of the opinion that the officer or employee is not fit for confirmation in the said post: 

(a) In the case of a directly appointed officer or employee his services may be terminated after giving arte 
month s notice or pay in lieu thereof. 

(b) In the case of an officer or employee promoted from the Bank’s service he may be reverted to the post from 
which he was promoted. 

1 (1. Termination of Service by Notice 

(1) (a) No officer or employee shall leave or discontinue his service in the Batik without first giving nonce in writing 
to the Appointing Authority of his intention to leave or discontinue his service or resign 

(b) The period of notice required shall be:— 

(i) Three months in the case of an Officer, and 
(u) One month in the case of an employee. 

(c) In case of breach by an officer or employee of Sub-Regulation (1 )(b), he shall be liable to pay to the Bank as 
compensation, a sum equal to his pay for the period of notice required of him. 

(2) Notwithstanding anything to the contrary contained in Sub-Regulation (1) an officer or employee against 
whom disciplinary proceedings arc pending, shall not leave, discontinue or resign from his service in the Bank without the 
prior approval in writing of the Appointing Authority and any notice of resignation given by such officer or employee 
before or during the disciplinary proceedings shall not take effect unless it is accepted by the Competent Authority. 

Explanation : 

Disciplinary proceedings shall be deemed to be pending against an officer or employee for the purpose of this 
Regulation, if he has been placed under suspension or any notice has been issued to him to show cause why disciplinary 
proceedings should not be instituted against him until final orders arc passed by the Competent Authority 

11. Superannuation and Retirement 

(1) (i) An officer or employee shall retire on completion of 60 years of age 

Provided that the Chairman may at his discretion, on recommendation by the Special Review Committee as 
provided hereinafter in Sub-Regulation (2) retire an officer or employee at any time after completion of the 55 years of age 
or after the completion of 30 years of the total service in the Bank, whichever is earlier: 

Provided further that no officer or employee shall be retired under this Sub-Regulation unless notice in writing has 
been served on him at least three months in case of an officer and one month in case of an employee in advance or an 
amount equivalent to three months’ pay in case of an officer and one month’s pay in case of an employee shall be given to 
such officer or employee in lieu thereof: 

Provided also that an officer or employee aggrieved by the order of the Chairman, as provided in Sub-Regulation 
(2), may within one month of the passing of the order give in writing a representation to the Board against the decision of 
the Chairman and on receipt of such representation the Board shall take a decision within a period of three months Where 
the Board decides that the order passed by the Chairman is not justified, the concerned officer or employee shall be 
reinstated as if the Chairman had not passed the order. 

(2) The Chairman shall constitute a Special Review Committee consisting of not less than three members of the 
Board to review whether an officer or employee should be retired in accordance with the Sub-Regulation (l).. Such 
committee, shall, from time to tmic, review the case of each of such officers or employees and make recommendation to the 

Chairman. 
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Explanation . 

For the purpose of this Regulation the officer or employee whose date of birth ts first day of month will retire on 
superannuation on the last day of the previous month on which he completes the age of superannuation. The officer or 
employee who attains the age of superannuation on a day other than the first day during a calendar month shall retire on the 
last day of that month. 

CHAPTER-m 

RECORD OF SERVICE, SENIORITY, PROMOTION AND REVERSION 
12. Record of Service 

A record pf service shall be maintained by the Bank in respect of each officer or employee at such place or places 
and shall be kept in such form and shall contain such information as may be specified from time to time by the Bank. 

J3, Seniority 

(i) The Bank shall maintain separate seniority lists for each cadre of officer or employee and category-wise seniority 
lists within a cadre, subject to the provisions of Sub-Regulations (3), (4), (5) and (6) and such instructions and 
guidelines as may be issued by the Board from time to time. 

(u) The seniority lists shall be reviewed and updated at such intervals as may be decided by the Bank and circulated 
amongst the officers or employees as the case may be. 

(iii) (a) The seniority of a promotcc officer or employee in a cadre or scale shall be reckoned with reference to the date 
of his appointment in that cadre or scale. 

(b) Where there are two or more promotee officers or employees of the same lenc/.;* •*! ,-vice in that cadre or 
scale, their inter-sc seniority shall be reckoned with reference to their seniority in the t a* I -utely preceding cadre 
or scale. 

(c) Where there are two or more promotee officers or employees having the sanv length of service in such 
preceding cadre or scale, their seniority shall be determined with reference to their s / nty in the immediately 
preceding cadre or scale, as the case may be. 

(iv) The intcr-se seniority of the erstwhile Field Officers or Accountants vis-a-vis the Bn r,J) Managers who were in 
the service of the Bank on the date on which the revised pay scales circulated b 1 .»c Ministry of Finance, 
Department of Economic Affairs, Banking Division, New Delhi letter No. F 2/17/79-RRP dated the 29 April, 1980 are 
adopted by the Bank, may be so reckoned that all erstwhile Field Officers and/or Accountants rank junior to all the 
then existing Branch Managers : 

Provided that the intcr-se seniority of officers or employees amongst themselves w ithin a cadre or scale as existing 
immediately prior to the Government letter No. ll-3/90-RRB(I) dated 22 February, 1991 shall remain the same. 

(V) The inter-sc seniority of officers or employees directly recruited in a batch to any cadre or scale shall be reckoned 
with reference to the rank allotted to them at the time of their selection: 

Provided that if officers or employees recruited under the general or reserved categories are allotted to the Bank, 
the intcr-se seniority amongst the candidates so allotted who joined on the same date shall be determined in 
accordance with the marks obtained by such candidates without adding notional marks for the reserved category. 

14. Promotion 

All promotions shall be made at the discretion of the Bank and no officer or employee shall claim as a matter of right 
to be promoted to any post or cadre 

Provided that promotions of officers or employees in the Bank shall be made in accordance with the rules framed 
by the Central Government in terms of Section 29 of the Act 

15. Reversion 

An officer or employee who has been appointed to officiate in a higher cadre or scale or where confirmation in a 
higher cadre or scale is subject to the undergoing probation for any specific period or otherwise, shall be liable to be 
reverted without notice at any time where he is so officiating or undergoing probation. 
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CHAPIBR-IV 

CONDUCT, DISCIPLINE AND APPEALS 

16. Scope of an officer’s or employee’s service 

Eveiy officer or employee shall be a whole time officer or employee of the Bank and shall be at the disposal of the 
Bank, and he shall serve the Bank in its business in such capacity and at such place as he may, from time to time, be directed 
by any person or persons under whose jurisdiction, superintendence or control he may, for the time being, be placed, 

17. Liability to abide by the regulations and orders 

Every officer or employee of the Bank shall conform to and abide by these Regulations, and shall also observe, 
comply with and obey all orders and directions which may, from time to time, be given to him by any person or persons 
under whose jurisdiction, superintendence or control he may, for the time being, be placed. 

18. Obligation to maintain secrecy 

Every officer or employee shall maintain the strict secrecy regarding the Bank’s afiairs of its constituents and shall 
not divulge, directly or indirectly, any information of a confidential nature either to a member of the public or to the Bank’s 
staff, unless compelled to do so by judicial or other authority or unless instructed to do so by a superior officer In the 
discharge of his duties. To signify this every staff shall subscribe to a declaration in Schedule No. 1. 

19. Obligation to promote the Bank’ i interest 

Every officer or employee shall serve the Bank honestly and faithfully, and shall use his utmost endeavour to 
promote the interests of the Bank and shall show courtesy and attention in all transactions and dealings with officers of 
Government, the Bank’s constituents and customers. 

20. Contribution to Press, Radio, etc 

No officer or employee shall contribute to the press or radio or television etc., anything relating to the affairs of the 
Bank without the prior sanction of the Competent Authority or without such sanction make public or publish any docu¬ 
ment, paper or information which may come into his possession in his official capacity. 

21. Officer or employee not to seek outside employment or business or to promote family business 

No officer or employee shall accept, solicit or seek any outside activity, employment or office, whether stipendary 
or honorary without the previous sanction of the competent authority: 

Provided that an officer or employee may, without such sanction, undertake honorary work of a social or charitable 
nature or occasional work of a literary, artistic, scientific, professional, culrural, educational, religious or social character, 
subject to the condition rttat his official duties do not thereby suffer . 

Provided forther that he shall not undertake or shall discontinue such work if so directed by the Competent 
Authority. 

Explanation : 

(0 Every officer or employee shall report to the Bank if any member of his family is engaged in a trade or business or 
owns or manages insurance agency or commission agency. 

(ii) Canvassing by an officer or employee in support of the business of insurance agency or commission agency, 
owned or managed by a member of his family shall be deemed to be a breach of this Sub-Regulation. 

(iu) No officer or employee shall, without the previous sanction of the Bank except in the discharge of his official 
duties, take part in the registration, promotion or management of any bank or other company which is required to 
be registered under the Companies Act, 1956 (1 of 1956) or any other law for the time being in force or any 
cooperative society for commercial purposes: 

Provided that an officer or an employee may take part in registration, promotion or management of a cooperative 
society registered under the Cooperative Societies Act, 1912 ( 2 of 1912) or any other law for the time bcingin force, 
or of a literary, scientific or charitable society registered under the Societies Registration Act, 1860 
(21 of 1860) or any corresponding law in force. 

(iv) No officer or employee shall accept any fee for any work done by him for any public body or any private person 
without the sanction of the Competent Authority. 
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22. Officer or employee not be absent from duty without permission or be 1 ate In attendance 

(t) An officer or employee shall not absent himself from his duties without having obtained the permission of the 
Competent Authority, nor shall be absent himself in case of sickness or accident without submitting a proper 
medical certificate. 

(ji) An officer or employee who absents himself from duty without leave or overstays his leave, shall not be entitled 
to withdraw any pay and allowances for the period of such absence or overstayal, and shall be liable to such 
disciplinary measure as the Competent Authority may impose: 

Provided that the Competent Authority may condone such absence or overstayal if he is satisfied that the Officer 
or Employee has remained absent or overstayed his leave under circumstances beyond his control and direct that such 
absence or overstayal be regularised by admissible leave. 

23. Absence from station 

An officer or employee shall not absent himself from his headquarters overnight without obtaining previous 
sanction from the Chairman, if he holds the charge of a Branch or the Officer-in-charge or Branch Manager, m other cases 

24. Prohibition to accept gifts and dowry 

(i) An officer or employee shall not solicit or accept or permit any member of his family or any other person acting 
on his behalf to accept any gift from a constituent of the Bank or from any subordinate officer or employee 

(ii) No officer or employee shall 

(a) give or take or abet the giving or taking of dowry , 

or 

(b) demand directly or indirectly from the parents or guardian of a bride or bridegroom, as the case may be, any 
dowry. 

Explanation 

For the purpose of t his Regulation, dowry has the same meaning as in the Dowry Prohibition Act, 1% 1 (28 of 1961). 

IS, Speculation in stocks, «h*m etc. 

An Officer or employee Shall not speculate in stocks, shares, securities of any institution or commodities of any 
description: 

Provided that nothing in this Regulation shall be deemed to prohibit an officer or employee from making a bona 
fide investment of his own funds in such manner as he may wish. 


Explanation 

Frequent purchase or sale of stocks, shares or securities of any institution or commodities of any description shall 
be deemed to be speculation for the purpose of this Regulation. 

U, Restriction* on lendings, borrowings and investment* 

(1) No officer or employee shall, in his individual capacity: 

(i) borrow or permit any member of his family to borrow' or otherwise place himself or a member of his family 
unfier a pecuniary obligation to a broker or a money lender or a subordinate officer or employee or any 
person, association of persons, firms, company or institution whether incorporated or not having dealings 
with the Bank , 

(ii) buy or sell stocks, shares or securities of any description without funds to meet the full cost in the case of 
a purchase of scrips or delivery in the case of a sale; 


(ui) incur a debt at a race meeting; 

(iv) lend money in private capacity to a constituent of the Bank or have personal dealings with such constituent 
in the purchase or sale of bills of exchange. Government paper or any other securities; and 


(v) guarantee in private capacity the pecuniary (Alligations of another person or agree to indemnify in such 
capacity another person from loss except with the previous permission of the Competent Authority : 
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Provided that an officer or employee may give to or accept from a relative or personal friend a purely temporary 
loan of a small amount free of interest or operate a credit account with a bona fide tradesman or make an advance of pay to 
lus private employee : 

Provided further that an officer or employee may obtain a loan from a cooperative credit society of which he is a 
member or stand as surety in respect of a loan taken by another member from a cooperative credit society of which he is 
a member. 

(2) An officer or employee shall so manage his private affairs to avoid insolvency or habitual indebtedness. An 
officer or employee who is in debt shall furnish to the Competent Authority a signed statement of his position half yearly 
on the 3(Hh June and 31st December and shall indicate ip the statement the steps he is taking to rectify his position. An 
officer or employee who makes a false statement under this Rule or who fails to submit the prescribed statement or appears 
unable to liquidate his debts within a reasonable time or applies for the protection of an insolvency court shall fie liable to 
dismissal 

Explanation I : For the purpose of this Rule an officer or employee shall be deemed to be jn debt if his total 
liabilities, exclusive of those which are fully secured, exceed his substative pay for twelve months. 

Explanation 2 . An officer or employee shall be deemed to be unable to liquidate his debts within a reasonable 
time if it appears, having regard to his personal resources and unavoidable current expenses, that he will not cease to be in 
debt within a period of two years 

2 7. Movable, immovable and valuable property 

(1) Every officer on his first appointment shall submit a return of his assets and liabilities giving full particulars 
regarding' 

(a) the immovable property, inherited by him or owned or acquired by him or held by him on leasp or mortgage, either 

in his name or in the name of any member of his family, 

(b) shares, debentures and cash including bank deposits inhented by him or similarly owned or acquired or hpld by 

him 

(c) other movable property inherited by him or similarly owned or acquired or held by hipi; and 

(d) debts and other liabilities incurred by him directly or indirectly: 

Provided that in the case of an officer who is already m service in the Bank on the date those Regulations come into 
force, shall submit a return in term qf this Regulation within three months of coming info force of these Regulations, the 
return being with reference to the assets and liabilities as enumerated above, of the officer on the date of these Regulations 
come into force 

(2) Every officer shall submit a return of the immovable/movable property to the Bank as on 31st March of each 
year before 3()lh April of that year 

(3) No officer shall except with the prior intimation to the Competent Authority acquire or dispose of any immov¬ 
able property by lease, mortgage, purchase, sale, gift or otherwise either in his own name or in the name of any member qf 
his family: 

Provided that the previous sanction of the Competent Authority shgfi be qbtamed by the officer if any sueh 
transaction is: 

(a) with a person having dealings with the qfficer, 

(b) otherwise than through a regular or reputed dealer. 

(4) Every officer shall report to the Competent Authority every transaction concerning movable property owned 
or held by him either in his name or in the name of a member of his family if the value of such a property exceeds Rs. 10,000 : 

Provided that the previous sanction of the Competent Authority shall be obtained if any such transaction is . 

(a) with a person having official dealing with the officer, 

or 

(b) otherwise than through a regular or reputed dealer 
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(5) Notwithstanding anything contained in the forgoing Sub-regulation the Competent Authority may at any 
time, by general or special order require an officer or employee to furnish within a period to be specified in the order a full 
and complete statement of such movable or immovable property held or acquired by him or on his behalf or by any member 
of his family as may be specified in the order and such statement, if so required by the bank, include the details of the means 
by which or the sources from which such property was acquired. 

28. Restrictions regarding marriage 

(1) (i) No officer or employee shall enter into, or contract a marriage with a person having a spouse living; 

(ii) No officer or employee, having a spouse living, shall enter into or contract a marriage with any person. 

Provided that the Competent Authority may permit an officer or employee to enter into or contract any such 
marriage as referred to in clause (i) or clause (ii) if it is satisfied that: 

(a) Such marriage is permissible under the personal law applicable to such officer or employee and the other 
party to the marriage; and 

(b) There are other grounds for so doing. 

(2) An officer or employee who has married or marries, a person other than of Indian nationality shall forthwith 
intimate the fact to the Bank. 

29. Officer or employee arrested for debt or on a criminal charge 

(1) An officer or employee who is arrested for debt or on a criminal charge or is detained in pursuance of any 
process of law, may, if so directed by the Competent Authority, be treated as being or having been under suspension from 
I he date of his arrest, or as the case may be, of his detention, upto such date or during such period as the Competent 
Authority may direct. 

Provided that in respect of the period in regard to which he is so treated he shall be paid subsistence allowance as 
specified in Regulation 44. 

(2) Any payment made to an officer or employee under Sub-regulation (1) shall be subject to adjustment of his pay 
and allowances which shall be made according to the circumstances of the case and in the light of the decision as to whether 
such period is to be accounted for as a period of duty or leave : 

Provided that full pay and allowances shall be admissible only if the officer or employee— 

(a) is treated as on duty during such period, and 

(b) is acquitted of all charges or satisfies the Competent Authority, in case of his release from detention or his 
detention being set aside by the Competent Court, that he had not been guilty of improper conduct resulting 
in his detention. 

(3) (a) An officer or employee shall be liable to dismissal or to any of the other penalties referred to in Regulation 
3 8, if he is committed to prison for debt or is convicted of an offence which in the opinion of the Competent Authority, either 
i nvolves moral turpitude, or has a bearing on any of the affairs of the Bank or on the discharge by the officer or employee 
of his duties in the Bank, the opinion in this respect of the Competent Authority shall be conclusive and binding on the 
officer or employee. 

(b) Such dismissal or other penalty may be imposed as from the date of his committal to prison or conviction and 
nothing in Regulation 38 shall apply to such imposition. 

(4) Where an officer or employee has been dismissed in pursuance of Sub-regulation (3) and the relative convic¬ 
tion is set aside by a higher court and the officer or employee is honourably acquitted, he shall be reinstated in service. 

(5) Where the absence of an officer or employee from duty is without leave or his overstayal is due to his having 
been arrested for debt or on criminal charge or to his having been detained in pursuance of any process of law, the 
provisions of Regulation 22 shall also apply, and for the purpose of that Regulation as so applied, the officer or employee 
shall be treated as having absented himself without leave or as the case may be, overstayed otherwise than under 
circumstances beyond his control. 

30. Prohibition against participation in politics and contesting elections 

No officer or employee shall take an active part in politics or in any political demonstration or contest election as 
member for a Municipal Council, Zila Parishad, District Board or any other local or Legislative Body. 
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31. Prohibition against joining certain associations, strikes, etc. 

(1) No officer who is not a s workman’ within the meaning of the Industrial Disputes Act, 1947 shall— 

(a) become or continue be a member or office-bearer of, or be otherwise directly or indirectly associated 
with, any trade union of the employees of the Bank who are ‘ workman ’ within the meaning of that Act, or 
a federation of such trade unions, 

(b) resort to, or in any way abet, any form of strike or participate in any violent, unseemly or indecent 
demonstration in connection with any matter pertaining to his conditions of service or the conditions of 
service of any other employees of the Bank 

(2) In relation to any employee who officiates in a grade or post which is not a grade or post of a ‘workman’ as 
aforesaid, this Regulation shall also apply so long as such employee officiates in such higher grade or post. 

(3) No employee shall join or continue to be a member of an association, the objects of activities of which are 
prejudicial to the interest of sovereignty and integrity of India, the security of the state, friendly relations with foreign 
States, public order, defamation or incitement to offence. 

32. Giving evidence 

(i) No officer or employee shall, except with the previous approval of the Competent Authority, give evidence in 
connection with any enquiry conducted by any person, committee or authority. 

(ii) Where any approval has been accorded under Sub-regulation (i), no officer or employee giving such evidence 
shall criticise the policy' or any action of the Central Government or of State Government or of the Bank. 

33. Function in honour of officer or employee 

(i) No officer or employee shall, except with the previous sanction of the Competent Authority, receive any 
complimentary or valedictory address or accept any testimonial or attend any meeting or entertainment held in his honour 
or in the honour of any other officer or employee : 

Provided that nothing in this Sub-regulation shall apply to .— 

(a) a farewell entertainment of a substantially private and informal character held in honour of the officer or 
employee or any other officer or employee on the occasion of his retirement or transfer or any person who has recently quit 
the service of the Bank, and 

(b) the acceptance of simple and inexpensive entertainment arranged by association of officers or employees. 

(ii) (a) No officer or employee shall either directly or indirectly exercise pressure or influence on any officer or 
employee to induce or compel him to subscribe towards any farewell entertainment. 

(b) No officer or employee shall collect subscription for farewell entertainment from any intermediate or lower 
grade officer or employee for the entertainment of any officer or employee belonging to any higher grade. 

34. Canvassing 

No officer or employee shall bring or attempt to bring any political or other outside influence to bear upon any 
superior authority to further lus interests in respect of matters pertaining to his service in the Bank. 

35. Subscriptions 

No officer or employee shall, except with the previous sanction of the Competent Authority, ask for or accept 
contributions or otherwise associate himself with the raising of any funds or other collections in cash or in kind from 
constituents or customers in pursuance of any objective whatsoever. 

36. Consumption of intoxicating materials 

An officer or employee shall— 

(a) strictly abide by any law relating to intoxicating drinks, drugs or other materials in force in any area in which 
he may happen to be for the time being; 

(b) not be under the influence of any intoxicating drinks, drugs or other materials during the course of his duty 
and shall also take due care that the performance of his duties at any time is not affected in any way by the 
influence of such drinks, drugs or materials. 
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(c) refrain from consuming any intoxicating drinks, drugs or other materials in a public place, 

(d) not appear in a public place, in a state of intoxication 
Explanation 

For the purpose of this Regulation public place" means any place or premises (including clubs, even exclusively 
meant for members where it is permissible for the members to invite non-menibers as guests, bar .?nd restaurants) to which 
I he public have or are permitted to have access, whether on payment or otherwise 

37. Sexual harassment 

No officer or employee shall commit any act of sexual harassment of women at work places 
Explanation 

For the purpose of this Regulation, 'sexual harassment’ includes such unwelcome sexually determined behaviour, 
w hether directly or otherwise, as — 

(a) Physical contact and advances, 

(b) Demand or request for sexual favours, 

(c) Sexually coloured remarks, 

(d) Showing any pornography, or 

(c) Any other unwelcome physical, verbal or non-verbal conduct of a sexual nature 

3R. Penalties 

Without prejudice to foregoing Regulations of this Chapter an officer or employee w h-,.touts a breach of these 
Regulations or who displays negligence, inefficiency or indolence or who commits acts dt .it' - ?' o the interests of the 
Bank or in conflict with its instructions, or who commits a breach of discipline or is guilty 0 < «* r acts ol misconduct, 
shall be liable for any one or more penalties as prescribed hereinafter 

I Officers 

(a) Minor Penalties 

( I ) Censure, 

( II ) Withholding or stoppage of increments of pay with or without cumulative effect, 

( III ) Withholding of promotion 

(b) Major Penalties 

( I ) Recovery from emoluments or such other amounts as ma\ be due to him of the w hole or part or am pecuniary loss 
caused to the Bank by negligence or breach of orders, 

( II ) Reduction to a lower grade or post, or to a lower scale in a time scale 

( III ) Compulsory retirement, 

(iv) Rcmov al from service which shall not be a disqualification for futuic employ ment 

(v) Dismissal 
hxplanation 

The following shall not amount to a penally within the meaning of this Regulation 

( 1 ) withholding of one or more increments of an officer on account of his failure to pass a prescribed departmental lest 
or examination in accordance with the terms of appointment to the post which he holds, 

(a) stoppage of mcrcment(s) of an officer at the efficiency bar in a time scale, on the grounds of his unfltness to cross 
the bar 

( 111 ) no( giving an officiating assignment or non-promotion ol an Officer to a higher grade or post for which he may be 
eligible for consideration, but for which he is found unsuitable after consideration of his case, 

(i\) resen mg or postponing the promotion of an Officer for reasons like completion of certain rcquiremcnl for pi emo¬ 
tion or pendency of disciplinary proceedings, 
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(v) reversion to a lower grade or post of an Officer officiating in a higher grade or post, on the ground that he Is 
considered, after trial, to be unsuitable for such higher grade or post, or on administrative grounds unconnected 
with his conduct 

(vi) reversion to the previous grade or post of an Officer appointed on probation to another grade or post during or at 
the end of the period of probation, in accordance with the terms of his appointment or rules, or orders governing 
such probation. 

(vii) reversion of an Officer on deputation to his parent organisation 
(vm) termination of service of an Officer: 

(a) appointed in a temporary capacity otherwise than under a contract or agreement on the expwaiiotvof the 
period for which he was appointed, or earlier in accordance with the terms of his appointment, 

(b) appointed under a contract or agreement, in accordance with the terms of such contract or agreement, and 

(c) as part of retrenchment: 

Provided that where it is proposed to impose any of the minor penalties specified in sub-clauses (i) to (iii) of 
clause 1 of this Regulation, the officer concerned shall be informed in writing of the imputations of lapses against him and 
given an opportunity to submit his written statement of defence within a specified period not exceeding 15 days or such 
extended period as may be granted by the Competent Authority and the defence statement, if any, submitted by the officer 
shall be taken into consideration by the Competent Authority before passing orders 

Provided further that no order imposing any of the major penalties specified above shall be made except by an 
order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges being 
formulated in writing and given to the officer and enquiry held so that he shall have reasonable opportunity to answer the 
charge or charges and defend himself 

Provided also that an enquiry need not be held if: 

(i) the misconduct in such cases even if proved, the Bank does not intend to impose the punishment of removal 
or dismissal ; and 

(n) the Bank has issued a show cause notice to the officer advising him of the misconduct and the punishment 
for which he may be liable for such misconduct, and 

(m) the officer makes a voluntary admission of his guilt in his rcpW to the aforesaid show cause notice. 

II Employees 

(a) Penalties for minor misconduct: 

(i) censure, 

(ii) i ccording of adverse remarks against him; 

(m) withholding of increment for a period not exceeding 6 months. 

(Ii) Penalties for major misconduct: 

(i) fine 

(n) withholding of incrcment(s) 

(iu) withdrawal of special allowance 

(iv) reduction of pay to next lower stage upto a maximum period of 2 years in case the staff has reached the 
maximum in the scale of pay 

( V ) removal from service which shall not be a disqualification for future employment 
(vi) dismissal 



[HFTIII—-tTO4] 


: winwi 


35 


Provided that no order imposing any of the penalties specified above for major misconduct shall be made except 
by an order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges 
being formulated in writing and given to the employee and enquiry' held so that he shall have reasonable opportunity to 
a nswer the charge or charges and defend himself. 

Provided fruiter that an enquiry need not be held if : 

(i) the misconduct is such that even if proved, the Bank does not intend to impose punishment of removal or 
dismissal; add 

(il) the Bank has issued a show cause notice to the employee advising him of the misconduct and the punish¬ 
ment for which fie may be liable for such misconduct; and 

(iii) the emplpyee makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice. 

39. Waiver of the procedure 

Tfa requirements of Regulation 38 may be waived by the Competent Authority 

(a) if fae facts on the basis of which penalty is to be imposed on the officer or employee have been established 
ifafae Court of Law or Cpujt Martial; or 

t ' 

(b) where the officer or employee has been convicted on a criminal charge or 

(c) where the officer or employee has been absconding; or 

(d) where it is for any other reason impracticable to communicate with him; or 

(a) where it is reasonably not practicable tq observe the procedure pfcscribqd under Regulation 38 

Provided that no requirements pf Regulation 38 may be waived unless reasons for dping so arc recorded in writing 
and placed before the Board. 

40. Dclegntion-of thcpOwerto enquire 

The enquiry uftder Regulation 38 and the procedure with the exception of final order, may be delegated by the 
Compatsnl Apfaofay to an officer who is senior to the officer against whom the proceedings arc instituted and in the case 
Of an employee to any Officer: 

provided that fae Competent Authority may, in hi* discretion, nominate any Officer working in the Bank, including 
I hose deputed frorq ofaer institutions, to conduct the enquiry, 

41. Common enquiry 

Notwithstanding anything contained in these Regulations, if two officers in different grades or an officer and an 
employee arc involved jointly in an incident and disciplinary proceedings are sought to be instituted against both of them 
apd fag Chairman is of the opinion that having regard to the facts and circumstances of the case, the Competent Authority 
in respect of bofa fae ptfiger and employee should be the same. tSe Chairman may direct that the Competent Authority m 
respect .of fac .Officer shall be fac Ootripcfcnt Authority in respect of both the officer and employee involved and a common 
enquiry shall be held into the charges against.both of faem and tic delegation of power to enquire under Regulation 40 and 
the procedure, with the exception of the final order shall be fa hvnur of the same enquiry officer 

42. Corrupt practices 

Notwithstanding anything contained in these Regulafans, the following provisions shall apply where it is alleged 
t hat an officer or employee has been guilty of corrupt practica. namely . 

(i) Where it is alleged that qn officer or empfaee is possessed of disproportionate assets or that he has 
committed an act of criminal misconduct or were the investigation and proof of the allegation would require 
the evidence of persons who are not officer, or employees of the Bank or where, in the opinion of the 
Chairman, the investigation into the allegatihs cannot be conveniently undertaken by the Bank, the inves¬ 
tigation into the allegations may be enliustetm the Central Bureau of Investigation or the Central Vigilance 
Commission or such other Authority as majbc approved by the Chairman. 
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(U) If after considering the report on the investigation, the Competent Authority it satisfied that there imprints . 

facie caw of instituting disciplinary proceedings against the officer or employee, he may send the investi¬ 
gation report to the Central Vigilance Commission or such other Authority as may be decided by the 
Chairman from time to time in this behalf, for its advice whether disciplinary proceedings should be taken up 
against the officer or employee concerned. 


(iii) If after considering the advice of the Central Vigilance Commission or such other Authority, as the case may 
be, the Competent Authority is of the opinion that disciplinary proceedings should be instituted against 
the employee concerned, then, the enquiry under this Regulation may be entrusted to a Commissioner for 
Departmental Enquiries or any other person who may be nominated by the Central Vigilance Commission for 
this purpose. 


(iv) The Enquiry Officer shall submit his report to the Competent Authority and the report shall be forwarded 
by the Competent Authority to the Central Vigilance Commission for its advice as to whether the charge or 
charges, as the case may be, can be considered to have been established and the penalty or penalties to be 
imposed under Regulation 38. The penalty or penalties to be imposed shall be decided by the Competent 
Authority after considering the advice of the Central Vigilance Commission. 

Explanation : An officer or employee shall be deemed to be guilty of corrupt practices if he has committed an act 
of criminal misconduct as defined in Sections 13,14,15 and 16 of the Prevention of Corruption Act, 1988 or he has acted for 
an improper purpose or in a corrupt manner or had exercised or refrained from exercising his powers with an improper or 
corrupt motive. 


43. Restriction on engagement of a Legal Practitioner 

For the purpose of enquiry, the officer or employee shall not engage a legal practitioner without prior permission 
of the Competent Authority. 

44. Disciplinary proceedings after retirement 

(i) An officer or employee under suspension of a charge of misconduct who attains the age of superannuation, shall 
be deemed to be in service even after the age of superannuation for the specific purpose of continuation and 
conclusion of the disciplinary proceedings and issue of final orders thereon. Such suspended officer or employee 
shall not be eligible for any subsistence allowance for the period beyond the date of superannuation. 

(ii) The officer or employee against whom disciplinary proceedings have been initiated will cease to be in service on 
the date of superannuation but the disciplinary proceedings will continue as if he was in service until the proceed¬ 
ings are concluded and final order is passed in respect thereof. The concerned officer or employee will not receive 
any pay and/or allowances after the date of superannuation. He will also not be entitled for the payment of 
retirement benefits till the proceedings are completed and final order is passed thereon except his own contribu¬ 
tion to CPF. 

Explanation . The normal retirement benefits such as encashment of Privilege leave and Gratuity should be 
withheld till the completion of the disciplinary proceedings and passing of final order by the Competent Authority. The 
release of benefits would be as per the final order of tht said Authority. 

45. Suspension 

An officer or employee may be placed under sispension by the Competent Authority. During such suspension 
the officer or employee shall be entitled for subsistence Allowance as under: 

1. In case of an Officer 


(A) Basic Pay 

(i) For the first three months of suspension V3rd of the basic pay which the officer was drawing on the date 
prior to the date of suspension irrespeetti* r>f thp nature of enquiry. 

(ii) For the subsequent period : 

(a) where the enquiry is held dqrartmental^by the Bank 1/2 of the basic pay the officer was drawing on the 
date prior to the date of suspension, 

(b) where the enquiry is held by an outside iency l/3rd of the basic pay for the next three months and one 
half of the remaining period of suspensljn, 
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(B) Allowances 

For the entire penod of suspension, dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of (i) and (ii) of clause (A) at the prevailing rates or at rates 
applicable to similar category of officers. 

2. In case of an employee 

(A) Basic Pay 

(i) For the first three months of suspension l/3rd of the basic pay which the employee was drawing on the date prior 
to the date of suspension irrespective of the nature of enquiry. 

(ii) For subsequent period : 

(a) Where the enquiry is held departmentally by the Bank, 1/2 of the basic pay, the employee was draw ing on 
the date prior to the date of suspension. 

(b) After one year full pay if the departmental enquiry is hot delayed for reasons attributable lo the concerned 
employee or any of his representative!s). 

(c) Where the enquiry' is done by an outside agency and the said agency has come to the conclusion not to 
prosecute the employee, full pay will be payable after six months from the date of receipt of report of such 
agency or one year after suspension, whichever is later, and in the event the enquiry is not delayed for 
reasons attributable to the employee or any of his representative(s). 

(B) Allowances 

For the entire period of suspension dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of sub-clauses (i) and (ii) (a) of Clause (A) at the prevailing rates 
or at rates applicable to similar category of employees 

Provided that no officer or employee shall be entitled to receive payment of subsistence allowance unless he 
furnishes a declaration that he is not engaged in any other employment, business, profession or vocation 

Provided further that if during the period of suspension an employee retired by reason of his attaining the age of 
superannuation, no subsistence allowance shall be paid to him from the date of his retirement. 

46. Treatment of suspension period and allied matters 

The Competent Authority may, while imposing penalty, also direct whether the officer or employee shall be paid 
I he difference between the subsistence allowance and the emoluments which he would have received but for such 
suspension, for the period he was under suspension and that, if the Competent Authority decides otherwise, no order shall 
be passed which shall have the effect of compelling the officer or employee to refund such subsistence allowance The 
period during which an officer or employee is under suspension shall, if he is not removed/dismissed from the services, be 
treated as period spent on duty or otherwise as the Competent Authority may direct 

47. Right to appeal 

(i) An officer or employee shall have right of appeal against any order passed under these Regulations which 
injuriously affects his interest. 

(ii) The appeal shall be preferred to the Appellate Authority mentioned in Regulation 48 within 45 days of the date of 
receipt of the order appealed against. The Appellate Authority shall consider the appeal and pass suitable order 
preferably within a period of 6 months. 

48. Appellate authorities 

An appeal shall lie,— 

(i) to the Board where the Chairman or Committee of Directors is the Competent Authority. 

(ii) to the Chairman where any other officer is the Competent Authority 

49. Requirement of an appeal 

Every' appeal shall comply with the following requirements 
(a) it shall be in writing and couched in polite and respectful language and shall be free from unnecessary 
padding or superfluous verbiage. 
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(b) it shall contain all material statements and arguments relief on and shall be complete in itself, 

(c) it shall specify the relief desired, 

(d) it shall not be addressed to directors personally. 


CHAPTER-V 

PAY AND ALLOWANCES 

50. When accrue and payable 

Subject to the provisions of these Regulations, pay and allowances shall accrue from the commencement of the 
service of an officer or employee and shall become payable on the last working day of the each month in respect of the 
service performed during the said month, 

51. When ceases 

(i) Pay and allowances shall cease to accrue as soon as an officer or employee ceases to be in service 

(ii) In case of an officer or employee dismissed from the Bank’s service, the pay and allowances shall cease from the 
date of dismissal. 

(iu) In the case of an officer or employee who dies while in service, the pay and allowances shall cease from the day 
following that on which the death occurs. 

52. Increments 

In a scale, the increment shall accrue on the completion of each specified period of service on each stage of that 
scale, whether such service be probationary, officiating or substantive 

Provided that an officer or employee shall draw increment on the first day of the month in which it falls due 
i rrcspcctivc of the actual date of its accrual. 


CHAPTER-VI 

LEAVE AND JOINING TIME 

53. Kinds of leave 

Subject to the provisions of these Regulations an officer or employee may be eligible for the following kinds of 

leave. 

(a) Casual Leave 

(b) Privilege Leave 

(c) Sick Leave 

(d) Extraordinaiy Leave 

(c) Special Casual Leave and Special Leave 
(0 Maternity Leave. 

54. Authorities empowered to grant leave 

The power to grant leave shall vest in the Competent Authority. 

55. Power to refuse leave or recall an officer or employee on leave 

(i) Leave cannot be claimed as a right. When exigencies of the service so require, discretion to refuse or revoke leave 
of anv description is reserved to the Competent Authority 
(n) An officer or employee on leave may be recalled to duty by the Competent Authority' whenever the Bank deems 
fit lo do so 

Provided that if the officer or employee is at that time out of headquarters, he shall be eligible to be paid the actual 
expenses incurred by him and the members of his family for returning lo the headquarters. 
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56. Place of reporting on return from leave 

An officer or employee on leave shall, unless otherwise instructed to the contrary, return for duty to the place 
where he was posted before proceeding on leave. 

57. Leave not admissible for an officer or employee placed under suspension 

No leave shall be granted to an officer or employee under suspension. 

58. Casual Leave 

(1) An officer or employee shall be eligible for casual leave on full emoluments for 12 working days in a calendar 

scar, 

Provided that not more than four days casual leave may be availed of at any one time; and 

Provided further that holidays and Sundays may not be combined with such leave in such a manner as to increase 
ihc absence at any one time beyond six days. 

(2) Casual leave to an officer or employee during the first calendar year of his service shall be admissible on a pro¬ 
rata basis at the rate of one day for each completed month or part thereof. 

(3) (a) Casual leave not availed of in a calendar year may be suffixed or prefixed to sick leave in the following year 
in respect of an officer. 

(b) Casual leave not availed of in a calendar year may be converted into sick leave on full substantive pay in 
rospect of employees. Such sick leave shall be in addition to the eligible sick leave limits prescribed in Regulation 60 

(4) Casual leave may not be granted in combination with any other kind of leave, except as provided under sub- 
regulation (3)(a) above, special casual leave under Regulation 62 and maternity leave under Rendon 63 

59. Privilege Leave 

(a) Scale on which Privilege leave is earned 

( 1 ) An officor or employee shall be eligible for privilege leave computed at one day fo evnry 11 days of service on 

duly . 

Provided that at the commencement of service no privilege leave may be availed of before completion of 11 
months of service on duly. 

(2) The period of privilege leave to which an officer 01 employee is entitled at any time shall be the period which 
he has earned less the period availed of. 

(3) An officer or employee on privilege leave shall be entitled to full emoluments for the period of leave. 

( 4 ) Pnvilcgc leave may be accumulated upto 31st December, 1989 for an aggregate period upto 180 days and from 
1 si January, 1990, the privilege leave may be accumulated upto not more than 240 days. 

(b) When application should be submitted 

(0 Application for privilege leave shall be submitted by an officer or employee one month before the date from 
which leave is required. 

( 11 ) Application which does not satisfy the above requirement of sub-regulation (b)(i) may be refused without 
assigning any reason : 

Provided that if the Competent Authority is satisfied that such notice was not possible, he may waive this 
requirement at his discretion. 

60. Sick Leave 

(1 ) The sick leavc/medical leave account of every officer or employee shall be credited with medical leave m 
adv ance, in two instalments of ten days each on the first day of January and July of every calendar year. 

(2) (a) The leave shall be credited to the said leave account at the rate of 5/3 days for each completed calendar 
month of service, which he is likely to render; in the sick lcave/mcdical leave of the calendar year in which he is appointed. 

(b) The credit for the sick leave/medical leave in which an officer or employee is due to retire or resign from the 
service shall be allowed at the rate of 5/3 days per completed calendar month upto the date of retirement or resignation. 
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(c) When an officer or employee is removed or dismissed from service or dies while in service, credit of sick leave/ 
medical leave shall be allowed at the rate of 5/3 days per completed calendar month upto the end of the calendar month 
preceding the calendar month in which he is removed or dismissed from service or dies in service. 

(d) Where a period of absence or suspension of an officer or employee has been treated as ‘dies non’ in a sick 
Icave/mcdical leave, the credit to be afforded to his sick leave/medical leave account at the commencement of next sick 
leave/medical leave shall be reduced by one eighteenth of the period of ‘dies non’ subject to a maximum of ten days: 

Provided that sick leave/medical leave can be accumulated during his entire service subject to the following 
conditions • 

(i) An officer or employee shall be eligible to receive one month’s full emoluments during the period of sick/ 
medical leave: 

Provided that if an officer or employee so desires, the Bank may permit him to draw full emoluments in 
respect of any portion of sick leave granted to him twice the amount of such period on full emoluments being 
debited against his sick/mcdical leave account. 

(u) Sick/medical leave will be granted on pro rata basis during the first year of service. 

(lii) Sick/medical leave may be availed of only on producuon of medical certificate issued by medical practitioner 
acceptable to the Bank. 

(i\j Any Officer or employee desirous of resuming duty on expiry of sick/medical leave shall produce medical 
certificate to the satisfaction of the Bank saying that he is fit for duty. 

I'.xplaiuiiion . 

1 Till I lie appointed date an officer or employee is eligible for 20 days sick/mcdical leave for each completed year of 

service. Such leave can be accumulated upto 180 days 

2 From the appointed date an officer or employee shall be eligible for 20 days of sick/medical leave for each 

completed year of service. 

61. Extraordinary Leave 

(1) Extraordinary leave may be granted to an officer or employee when no ordinary leave is due to him and when 
having regard to his length of service, sick leave is not considered justified by the Competent Authority. The duration of 
extraordinary leave to be granted to an officer or employee shall not exceed 90 days on any occasion and 360 days during 
the entire period of his service : 

Provided that in exceptional circumstances the Chairman may with the approval of Board grant extraordinary leave 
upto a total period of 720 days to an officer or employee 

Provided further that in case of chronic sickness of an officer or employee, the Chairman may with the approval of 
the Board grant extraordinary leave in excess of 720 days to him and the Board, while according such approval, shall record 
the specific reasons therefor in writing. 

(2) The Competent Authority' may grant extraordi nary leave in combination with or in continuation of leave of any 
other kind admissible to the officer or employee save as otherwise provided in these Regulations. 

(3) No pay and allowances are admissible during the period of extraordinary leave and the period spent on sqch 
leave shall not count for increment 

Provided that where the Competent Authority' is satisfied that sanction of extraordinary leave was necessitated on 
account of illness or any other reason beyond the control of officer or employee, he may direct that the period of extra¬ 
ordinary leave would count for increment 

62. Special Casual Leave and Special Leave 

An officer or employee may be granted special casual leave and special leave for sports, donation of blood, family 
planning, defending another officer or employee in an enquiry, or for joining civil defence services or any other purpose as 
max be decided by the Board in accordance with the guidelines of the Central Government. 
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63. Maternity Leave 

(0 Leave upto a period of three months at a time may be granted by way of maternity leave including in respect of 
posl natal period or at the time of miscarriage or abortion, so however, that not more than 12 months of such leave shall be 
available during the entire period of service of a female officer or employee. 

(u) Maternity leave may be combined with any other kind of leave but any leave applied for in continuation of the 
former may be granted only if the request supported by a certificate issued by a medical practitioner acceptable to the Bank. 

64. Lapse of leave 

All leave shall lapse on the death of an officer or employee ot if he ceases to be in the service of the Bank . 

Provided that where an officer or employee dies in service, there shall be payable to his legal representatives, sums 
which would have been payable to the officer or employee as if he has availed of the privilege leave that he had accumulated 
at the tune of his death subject to Sub-regulation (a)(4) of Regulation 59. 

Provided ftuther that where a staff retires from the Bank's service, he shall be eligible to be paid a sum equivalent 
lo (he emoluments for the period of privilege leave he had accumulated subject to Sub-regulation (a)(4) of Regulation 59. 

Provided also that in respect of the employee where his services are terminated owing to retrenchment, he shall be 
paid pay and allowances for the period of privilege leave at his credit. 

65. Furnishing of leave address to the Bank 

An officer or employee who has been sanctioned leave and leaves his place of duty shall furnish to the Bank, the 
address at which he can be contacted while out of headquarters. 

66. Commencement and termination of leave 

(i) The first day of leave of an officer or employee is the working day succeeding that upon which he hands over 

charge. 

(ii) The last day of leave of an officer or employee is the working day preceding that upon which he reports his 
return to duty. 

67 . Joining rime 

(1) An officer pr employee shall be eligible fpr joining time on one occasion to enable him 
(fl) to join a new post to which he is appointed While on duty ip his old post, or 

(b) to join a new post pn return from leave. 

(2) The period of joining time shall be: 

00 in respect qf an officer, a period not exceeding seven day? exclusive of the number of days spent of travel, 
and 

(b) in respect of an employee a period not exceeding si* days exclusive of the number of days spent on travel. 

(3) During the period spent on joining time- an officer or emplpypp sM b? eligible to draw the emoluments at the 
place of old or new postmg. whichever is less. 

(4) In calculating the joining time admissible to an officer or employee, (he day on which he is relieved from his 
ppsl shall be excluded : 

Provided that public holidays following the day of his relief shall not be included in computing the joining time. 

( 5 ) No joining time shall be admissible to an officer or employee when the transfer does not involve a posting to a 
different place 

(6) No joining time shall be admissible to an officer or employee when his posting is otiemporary nature, irrespec¬ 
tive of the fact that the posting is to a place or station other than the one at which he is permanently posted. 

(7) No joining time shall be admissible to an officer or employee when the transfer is at his own request. 
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CHAPTER- Vn 
MISCELLANEOUS 

68. Provident Fund and Pension 

(1) An officer or employee who has completed continuous minimuip service as specified in the Employees’ 
Provident Fund and Miscellaneous Provisions Act, 1952 (19 of 1952) shall be a member of the Employees’ Provident Fund 
The contribution to the Provident Fund by the officer or employee and the Bank shall be in accordance with provisions of 
the aforesaid Act. 

(2) (a) An officer or employee covered under the provisions of Employees’ Provident Fund and Miscellaneous 
Provisions Act, 1952 (19 of 1952) shall be governed by the provisions of Employees Pension Scheme, 1995 framed by the 
Government of India in exercise of the powers conferred by Section 6 A of the said Act. 

(b) The Pension Scheme so framed shall come into force from the 16th day pf November, 1995. 

69. Gratuity 

1. An officer or employee shall be eligible for payment of gratuity in accordance with the Sub-Regulation 2 
hereunder. 

2. The amount of gratuity payable to an officer or employee shall be either as per the provisions of the Payment of 
Gratuity Act, 1972 or as per Sub-Regulation (3) hereunder whichever is higher. 

(3) (i) Every officer or employee shall be eligible for gratuity on— 

(a) Retirement 

(b) Death 

(c) Disablement rendering him unfit for further service as certified by a Medical Officer approved by the Rank, 
or 

(d) Resignation after completing 10 years of continuous service, or 

(e) Termination of service in any other way except by way of punishment after completion of 10 years of service: 

Provided that in respect of an employee there shall be no forfeiture of gratuity fur dismissal on account of 
misconduct oxcept in cases where such misconduct causes financial loss to the bank and in that case to (hat extent only. 

(ii) The amount of gratuity payable to an officer or employee shall be one month’s pay for every complptpd year 
of service or part thereof in excess of six months subject to a maximum of 15 month’s pay: 

Provided that where an officer or employee has completed more than years of service, he shall be eligible by way 
or gratuity for an additional amount at the rate of one half of a month’s pay for each completed year of service beyond 3Q 
years : 

Provided further that in respect of an officer the gratuity is payable based on the last pay drawn : 

Provided also that in respect of an employee pay for the purpose of calculation of the gratuity shall be the average 
of the basic pay (100%), dearness allowance and special allowance and officiating allowance payable during the 12 months, 
preceding death, disability, retirement, resignation or termination of service, as the case may be. 

70. Domicile 

(1) Every officer or employee shall on his appointment declare his domicile in writing to the Bank in Form B in 
Schedule III and if such domicile is not his place of birth he must establish the same to the satisfaction of the Appointing 
Authority. 

(2) No officer or employee who has once indicated his domicile, shall be allowed to alter the same unless he 
satisfies the Bank that the change is bona fide ami in no case may an officer or employee be permitted to change his domicile 
in such a manner as to increase the cost to the Bank of any such concession. 

71. Transferability 

Every officer or employee is liable for transfer to any office or branch of the Bank 
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72. Implementation and Interpretation of Regulations 

(1) The Chairman may, from time to time, issue such instructions or directions as he may, consider necessary for 
giving effect to, or carrying out the provisions of these Regulations. 

(2) The Government of India may after consultation with the National Bank interpret these Regulations as and 
when considered necessary. 

73. Repeal and Savings 

(1) Every rule, regulation, bye-law, or any provision in any agreement or a resolution corresponding to any of the 
regulations herein contained and in force immediately before the commencement of these regulations and applicable to 
officers and employees is hereby repealed. 

(2) Notwithstanding such repeal, any order made or action taken under the provisions so repealed shall be deemed 
lo have been made or taken under the provisions of these regulations. 


SfTimTTT.F.T 
(See Regulation 18) 

Declaration of Fidelity and Secrecy 

Place- 

Date-—- 

I .do hereby declare that I will faithfully, truly and to the best of my skill and ability 

execute and perform the duties required of me as officer or employee of Sri Shekhawati Gramin Bank and which properly 
relate the office or position held by me in the said Bank. 

I further declare that I will not divulge or allow to be divulged to any person not legally entitled thereto any 
information relating to the affairs of the said Bank or to the affairs of any person having any dealing with the said Bank and 
nor will 1 allow any such person to inspect or have access to any books or documents or electronic records belonging to 
or in possession of the said Bank and relating to the business of the said Bank or the business of any person having any 
dealing with the said Bank. 


Signed before me Signature 

Name in full 
Designation. 

Signature 

Name in lull 
Designation 

CARE: (To be on the lines of GOI Rules) 

SCHEDULE-H 

[ See Regulation 5 (4)] 

Declaration to be obtained from every officer or employee on first appointment 

I, Shri/Smt./Kum._s/o, w/o, d/o_declare 

as under: 

(i) That I am unmarried/a widower/widow. 

(n) That I am married and have only one spouse living, 

(m) That I have entered into or contracted a marriage with a person having a spouse living. Application for grant 
of exemption is enclosed. 

(nO To be modified. 





44 


THE GAZETTE OF INDIA: EXTRAORDINARY 


[Part III— Sec. 4] 


2 I solemnly affirm that the above declaration is true and I understand that in the event of the declaration being 
found to be incorrect after my appointment, I shall be liable to be dismissed from service. 


Date 


SCHEDULER! 
Form B 

Declaration of Domicile 

(See Regulation 70) 


Signature 


Place: 
Date; 


I. the undersigned, having been appointed in the service of the Shekhawati Gramin Bank hereby declare 
_(Place) in_(District) as my place of domicile. 

2 *The above is my place of birth 

or 

*The above is not my place of birth. My place of birth is_(Place) in_(District) but 

_(Place) has been declared as my place of domicile for the reasons given below 


Name in lull 
Designation and 
Nature of appointment 
Date of appointment 

Signature 


* Strike out whichever is not applicable. 


Sd./Illegible, Chairman 
[No. ADVT-ID/IV/Exty/352/2001] 
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